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GRI 102: General Disclosures 2016 

1. Organizational Profile  

Disclosure 102-1: Name of the organization 

CRONIMET Holding GmbH  

Disclosure 102-2: Activities, brands, products, and services  

Activities, product groups and services 

We ensure that metal raw materials are preserved through recycling and returned to the cycle. 

Demand for stainless steel is undiminished: After all, this material is used in a wide range of 

consumer goods, vehicles, infrastructure and industrial plant and machinery. The raw materials 

needed to produce stainless steel in its various alloys are in short supply, and the costs of mining are 

high for both people and the environment. This applies to chromium, nickel, molybdenum and 

titanium, among others. It is therefore all the more important to close the material cycle by recycling. 

To serve the raw material requirements of the economy in a sustainable way, we rely on our global 

network and our expertise in analyzing, purchasing and processing of secondary metallic raw 

materials. At the same time we are working on increasing the proportion of recyclable metals: 

Innovative business models such as the processing of industrial sludges and electric car batteries are 

examples of this. 

Our wide portfolio ranges from stainless steel and metal scrap to special alloys and superalloys. The 

material blends specially put together according to customer requirements are melted directly by 

manufacturing companies. Analyses and modern technologies play a major role when it comes to 

preparing materials for direct use in steel mills, foundries and vacuum smelters. We rely on well-

defined, tried-and-tested processes as well as effective and customized IT solutions. Our trained, 

experienced specialists use a mobile X-ray fluorescence spectrometer as early as the incoming goods 

stage. This enables them to determine the chemical composition of the material and identify alloys. 

The results are transferred directly to the SAP system using an app specially developed by 

CRONIMET. For a more precise information base, the material is analyzed again in our laboratories, if 

necessary. Methods such as laser-induced plasma spectroscopy and optical emission spectroscopy 

are suitable for this. They enable us to take the single-variety batches into account in the best 

possible way when compiling and calculating the material mix. In addition to scrap, we also produce 

and trade in primary raw materials as an all-round supplier and create added value in this form. We 

achieve this with additional services such as the milling of ferroalloys for powder metallurgy.  

Thus, the main business activity of the entire group of companies covers the trading, preparation and 

reworking of alloy waste material as well as trading in ferroalloys, metals, and stainless steels. The 

most important product groups as well as our services are as follows: 
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Trade & Sales 

• Trade with Primary- & Secondary Raw Material 

Recycling 

• Stainless Steel 

• Super- & Special Alloys 

• High Speed- & Tool Steel 

• Titanium 

• Carbides 

• Engine Destruction 

• Processing Industrial Sludges 

Production 

• Ferro-Molybdenum 

• Ferro-Titanium 

• Metal Powder for Powder Metallurgy 

Services 

• Analytics 

• Documented Mutilation of Serialized Aircraft Components 

• Wage Labor Pressing, Crushing, Briquetting 

• Integrated Steel Mill-Services 

• Storage- & Transport Logistics 
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Brands 

Our company has eight registered brands through which we operate globally. The list of trademarks 

are below. 

Allocation Brand Logo 

Word mark CRONIMET 
 

Word mark / 

figurative mark 
CF CRONIMET 

 
Word mark CRONIFOND / 

Word mark Metalloy / 

Word mark / 

figurative mark  

NL Nichel Leghe CF Gruppo 

Cronimet 

 

Word mark / 

figurative mark 
CRONIMET Cremetal 

 

Word mark / 

figurative mark 

CF CRONIMET anname metallile 

uue elu 

 

Word mark / 

figurative mark 
Metall Service Pedack 

 

 

Disclosure 102-3: Location of headquarters 

CRONIMET Holding GmbH 

Südbeckenstraße 22 

76189 Karlsruhe 

Germany 

Disclosure 102-4: Location of operations 

CRONIMET operates in 23 countriesd which are listed below:  

• Armenia • Germany • South Africa 

• Australia • Holland • Spain 

• Brazil • Italy • Sweden 

• Czech Republic  • Latvia • Switzerland 

• England • Northern Ireland • Turkey 

• Estonia • Poland • USA 

• Finland • Scotland • Wales 

• France • Singapore  
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Disclosure 102-5: Ownership and legal form  

CRONIMET Holding is a limited liability company (GmbH). See the chart below for the ownership 

structure: 

 

Disclosure 102-6: Markets served  

Our customers are usually steel mills. The percentage distribution across continents of our stainless 

steel tonnage 2021 can be seen in the following chart: 

  

 

 

 

 

 

 

 

 

 

Tonnage 2021: 1,591,184 mt 

*RoW: Asien, Brasilien und 

Südafrika  
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Disclosure 102-7: Scale of the organization  

a. Scale of the organization, including:  

 

i. total number of employees; 

Total number of employees worldwide (as of 31 December 2021): 1,633 employees  

ii. total number of operation;  

74 operations 

iii. net sales (for private sector organizations) or net revenues (for public sector 

organizations); 

External sales volume: 

• Stainless Division: 1,570,114 mt  

(previous year 2020: 1,370,478 mt; + 15%) 

• Specialty Metals Division: 49,522 mt  

(previous year 2020: 43,985 mt; + 13%) 

• External drop shipments: 177,769 mt  

(previous year 2020: 131,739 mt; +35%) 

Purchased volume: 

• Stainless Division: 1,579,005 mt  

(previous year 2020: 1,291,514 mt; + 22%) 

• Specialty Metals Division: 48,741 mt  

(previous year 2020: 45,033 mt; + 8%) 

 

iv. total capitalization (for private sector organizations) broken down in terms of debt and 

equity; 

 

• Turnover: 3,379,528,000 € 

• Personnel expenses: 90,142,000 € 

• Net profit for the year: 35,279,000 €  

• Depreciation and amortization: 44,945,000 € 

• Equity Capital: 207.698.527,000 €  

• Debt Capital: 928.567.600,000 € 

 

v. quantity of products or services provided. 

CRONIMET buys the scrap through a worldwide network of traders and afterwards 

analyzes, sorts, and processes them. We return them as secondary raw material to the 

cycle. Our products – material mixtures especially made according to customer 
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requirements – are directly processed by manufacturing companies and are used in a 

wide range of branches and industries. Thus, no quantified number of products or 

services can be provided. 

The products are as follows: 

STAINLESS 

• Stainless Steel Scrap: 

Cr/Ni/Mo Solids and Turnings, Cr/Ni/Mo Remelted Ingots, Cr/Ni/Mo Runnings, 

Cr/Ni/Mo Soft scrap and powder, Cu containing Cr/Ni/Mo qualities, Other 

Cr/Ni/Mo qualities 

HSS / CrMoV 

• HSS: 

DMo5  / M2 / 1.3343 Solids and Turnings, EMo5Co5 / M35 / 1.3243 Solids and 

Turnings, M42 / 1.3247 Solids and Turnings, B18 / T1 / 1.3355 Solids, Other 

Cr/Mo/W/V/Co qualities 

 

• CrMoV: 

H11 / 1.2343 Solids and Turnings, H13 / 1.2344 Solids and Turnings, H10 / 1.2365 

Solids and Turnings, Solids and Turnings, D2 / 1.2379 Solids and Turnings, Other 

Cr/Mo/V qualities 

TUNGSTEN CARBIDE 

• Tungsten Carbide Scrap (WC): 

Inserts, Drills, saws and cutters, Wire dies / Die tools, Mining tools (e.g. Mining 

bits), Soft Scrap / Powders, Grinding Sludges 

 

• Tungsten Alloys: 

Densalloy, Heavymet 

TITANIUM 

• Titanium CP: 

Refinery grade (Basis 98%  Ti), Turnings (Basis 98% Ti), CP (vacuum grade) light, 

CP (vacuum grade) heavy 

 

• Alloyed Titanium: 

Refinery grade (Basis 88%  Ti), 90/60/4 (Grade 5) Feedstock, 90/60/4 (Grade 5) 

Bulk Weldable, 6/7 Feedstock, Turnings (Basis 88% Ti) 

 

• FeTi 
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SUPER & SPECIAL ALLOYS 

• Ni based Alloys: 

Alloy 718, Alloy 625, Alloy 617, Alloy 713, Alloy C4, Alloy C276, Alloy C263, Alloy 

X, Waspalloy, Rene 41 

 

• Co based Alloys: 

Alloy 25, Alloy 188, Alloy F75 

 

• NiCo Alloys: 

Maraging, Kovar, NiCo refinery scrap 

 

• CuNi Alloys: 

Monel, German Silver, NiCu refinery scrap, Other NiCu scrap 

NEW METALS & PURE METAL SCRAP 

• New Metals & Pure Metal Scrap: 

Nickel, Chromium, Molybdenum, Titanium, Tungsten, Niobium, Tantalum, 

Zirconium, Cobalt, Rhenium, Vanadium, Manganese 

FERRO ALLOYS 

• Ferro Alloys: 

Ferronickel, Ferrochrome, Ferromolybdenum, Ferrotitanium, Ferrotungsten, 

Ferroniobium, Ferrovanadium, Ferrozirconium, Ferroboron 

 

Disclosure 102-8: Information on employees and other workers 

Total number of employees worldwide as average 2021 without managing director: 1,577 

Total number of employees worldwide (as of 31 December 2021): 1,633  

• of which in Germany: 414 employees  

• of which abroad: 1,219 employees 

In addition, temporary workers (worldwide): 12 

• of which in Germany: 0 

• of which abroad: 12 

Detailed information are not available for the total number of employees. Please see the disclosures 

of material topics “Diversity and Equal Opportunities” and “Occupational Health and Safety”. 
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Disclosure 102-9: Supply Chain 

Among other topics, our supply chain processes will be in the focus of attention in the future. 

CRONIMET uses numerous instruments in the selection and approval of new suppliers as well as 

supplier evaluation in order to ensure quality.  

Approved suppliers 

Suppliers who have shown that they are capable of meeting CRONIMET's quality requirements are 

recorded in lists. Traders only purchase from suppliers who are included in CRONIMET's "List of 

Approved Suppliers". 

As it is a declared goal of CRONIMET to expand its circle of suppliers, the traders are keen to acquire 

new suppliers who appear suitable to meet CRONIMET's quality requirements. 

Selection and approval of new suppliers 

Suppliers can recommend themselves to the CRONIMET purchaser by, among other things: 

• they maintain an effective quality management system (environmental aspects included), 

• the purchaser has assured himself of the quality of the supplier's material or performance on 

the supplier's premises, 

• it is known that they have already supplied business partners of CRONIMET with material 

meeting the requirements in the past. 

This applies in particular to drop shipments. Prior to acceptance as an "approved supplier" in the 

case of larger quantities (=suppliers of sufficient importance for CRONIMET), in any case: 

• either a sample delivery or the advance sending of a representative sample for analysis must 

be agreed, during which it is checked whether the quality of the material basically meets the 

requirements of CRONIMET or the quality management representative of CRONIMET, after 

consultation with the quality management representative of the CRONIMET Group, together 

with the purchaser, assures himself that the conditions on the supplier's premises permit the 

delivery of quality meeting the requirements, 

• the purchaser shall explain to the supplier the material type specifications applicable to 

CRONIMET and inform the supplier of the significance of its deliveries for CRONIMET's own 

quality capability. 

If the first delivery shows that the new supplier delivers in accordance with the requirements, the 

trader shall apply to CRONIMET's quality management representative for the supplier to be included 

in CRONIMET's "List of Approved Suppliers". 

After verification, the quality management representative of CRONIMET shall arrange for the 

inclusion in the "List of Approved Suppliers" kept in the electronic data processing system or shall 

carry this out himself. 
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Assessment of suppliers 

A system exists that regularly assesses the suppliers regarding the fulfilment of the quality 

requirements. The evaluation of the suppliers, which is recorded in the most recent “List of Approved 

Suppliers” or which can be called up in the event of changes, is carried out by the respective 

dealer/managing director of CRONIMET on the basis of the following evaluation criteria: 

• Quality capability (number and severity of refusals/complaints as well as complaints)  

• Results of incoming goods inspections 

• Reliability (adherence to delivery dates), 

• Price and payment morale (creditworthiness) of CRONIMET's customers. 

Changes in the evaluation of individual suppliers are immediately notified to the quality management 

representative of CRONIMET who, after checking, initiates the recording of the corresponding change 

in the “List of Approved Suppliers at CRONIMET”, as well as handwritten on the "List of Approved 

Suppliers" provided to the individual traders by the quality management representative of 

CRONIMET once a year. 

The evaluation scale ranges from A to C: 

• A = very good – good 

• B = average – with minor defects 

• C = with major defects 

The evaluation figures are kept for a period of two years and are periodically subjected to a trend 

analysis by CRONIMET's quality management representative, which is discussed and evaluated with 

the respective dealers/managing directors.  

Changes in the evaluation are marked accordingly on the most recent supplier list by the 

dealers/managing directors or quality management representative and immediately communicated 

in writing to the departments concerned. 

The quality management representative of CRONIMET evaluates the results of the incoming 

inspections every six months, but at least once a year. The assessment of the effects of complaints 

and reclamations on CRONIMET's business activities serves to monitor the quality capability of the 

individual business partners and to compare them with each other. 

In the future extended consideration will be given to environmental and social criteria next to the 

quality requirements. 
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Disclosure 102-10: Significant changes to the organization and its supply chain 

Summary of changes in 2021 

• Change in ownership structure (entry of JÜPI Beteiligungsgesellschaft mbH, see ownership 

chart). A milestone was the takeover of shares by Jürgen Pilarsky in July 2021. Since then, he 

has been the majority shareholder of CRONIMET Holding GmbH. The new structure: Jürgen 

Pilarsky with 51 percent and company founder Günter Pilarsky with 49 percent. 

• CRONIMET Holding GmbH has sold its Belgian subsidiary CRONIMET Belgium NV. 

• Operative place in Santa Fe (USA) closed  

• Operational site in Singapore closed 

• New site added in Lulea (Sweden) 

• Entry into the battery recycling sector with the Australian company Pure Battery 

Technologies Pty Ltd.   

There were no changes in the supply chain in 2021. The changes in company shares are explained in 

more detail below. 

Changes in company shares 

In spring 2021, we purchased shares (7.5 %) from a minority shareholder of CRONIMET Finland Oy, 

thus increasing our share in the company to 75 %.  

In the first quarter of 2021, we acquired 11.41 % of the shares of CRONIMET Alfa, Munich, from a 

minority shareholder, thus increasing our share in the company to 63.41 %. In the summer, we 

acquired from CRONIMET Verwaltungs GmbH both its 30 % share in CRONIMET Legierungen 

Dortmund GmbH and its 40 % share in CRONIMET Services GmbH. As a result, we are now the sole 

shareholder in both companies. In the 4th quarter we bought the 40 % shares of the minority 

shareholder of Schach Matt GmbH and have been the sole shareholder since then. 

Moreover, we acquired the share the minority shareholder of Metall Service Pedack GmbH, 

Karlsruhe, and are now the sole shareholder. In addition, we increased the capital of our subsidiary 

CRONIMET Shanghai Ltd. by the equivalent of EUR 5,534,000 within the framework of a debt-to-

equity swap.  

We also increased the equity of our subsidiary CRONIMET Brasil Ltda. by the equivalent of EUR 

488,000 through a debt-to-equity swap. 

Furthermore, in the summer of 2021 we increased the capital of Battery Metals Pte. Ltd. in 

Singapore, in which we were previously the majority shareholder with 51 %, by a total of EUR 

1,500,000. The capital increase was divided equally between minority shareholders and us. This 

slightly diluted our share to 50.72 %. 

Battery Metals Pte. Ltd. itself exercised an option and increased its shares in Pure Battery 

Technologies AG, Germany to 40 % in the first step. Subsequently, the decision was made to 
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exchange this 40 % for 7 % shares in its parent company Pure Battery Technologies Pty. Ltd, 

Australia. 

Disclosure 102-11: Precautionary Principle or approach  

For CRONIMET, risk management is more than just fulfilling statutory requirements.   

Instead, risk management is seen as the active management of risks in order to avoid jeopardizing 

the existence of the company on the one hand and to make the risk situation transparent to the 

shareholders and the management on the other. External requirements, such as those of banks and 

auditors, should also be met. Furthermore, risk management contributes to being able to exploit 

strategic and operational opportunities for corporate development to ensure profitable growth.  

The primary goals of risk management are: 

• Increasing transparency in risk situations and thus facilitating management decision-making 

processes 

• Optimizing the allocation of resources to improve the risk situation 

• Raising risk awareness among employees 

• Creation and strengthening of trust by stakeholders in management and organization 

• Support in securing the future success of the company  

• Support in securing/achieving the company's goals  

• Contribution to increasing the value of the company, especially the equity value 

• Optimization of risk costs  

In concrete terms for the CRONIMET Group, this means that "developments that pose a threat to the 

company's existence" should be recognized at an early stage and immediate action needs to be taken 

against them. 

 

Disclosure 102-12: External initiatives  

There have been no relevant initiatives in 2021. 

 

Disclosure 102-13: Membership of associations  

• Federal Association of German Steel Recycling and Waste Management Companies (BDSV) 

• Association of German Metal Traders and Recyclers e.V. (VDM) 
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2. Strategy 

Disclosure 102-14: Statement from senior decision-maker 

Statement from CEO Jürgen Pilarsky:  

“With this Sustainability Report, we want to take the opportunity to transparently report on our 

diverse social and ecological commitment as well as the anchoring of corporate governance within 

CRONIMET. For more than 40 years, the core of our business model has been the epitome of 

sustainability: We ensure that raw materials are returned to the materials cycle and thus close it. But 

we are not resting on our laurels. We go further: in our strategic goals, we commit ourselves to 

sustainability as the foundation of our business activities! In times of great political uncertainty, 

climate change and increasing social inequality, the demand on companies like CRONIMET to live up 

to their social responsibility is also growing. In my role as CEO, I would like to provide my colleagues 

with clear guidance in this regard and create a place with CRONIMET where, together, we can enjoy 

making a fairer and more sustainable life possible for everyone. It is important to me that everyone in 

our group of companies identifies with our values and carries them forward. Our employees are what 

defines us as a company, we are ONE CRONIMET! With competence and passion, we all contribute to 

our success and our positive development. To remain economically successful, we invest in innovative 

technologies, drive forward new business areas, and thus further establish ourselves as an all-round 

supplier of primary and secondary raw materials at the top of the market. In our decision-making 

processes we consider not only business but also numerous non-financial performance indicators. We 

are well on the way to achieving our ambitious targets, in particular climate neutrality in 2030. Here, 

we see the diversity and global presence of our CRONIMET Group as a great opportunity and would 

be pleased if you liked to accompany us on this path.” 

Our targets for 2025 

Finance: We ensure our business through a solid equity ratio and an appropriate return on sales, as 

well as through long-term debt financing. Our CSR activities increase our attractiveness for investors. 

Market: We grow with the market in the stainless core business and increase our earnings in non-

stainless and new business areas. We divest non-strategic and unprofitable business units. 

Processes: We use the synergies of our internal and external network and improve our efficiency 

through modern technologies and IT systems. Standards implemented throughout the Group ensure 

transparency and process reliability. 

Employees: We trust in the abilities of our employees. We develop as an organization together with 

our employees. We rely on autonomous decision-making and support this through our integrative 

and cooperative management style. 

Sustainability: We develop a green product line in cooperation with industry partners, and we are 

recognized for our eco-efficient services and products. We measure and continuously reduce the CO2 

footprint of our operations, with the ultimate goal of CO2 neutrality within this decade. We establish 

a detailed sustainability reporting in order to create transparency and measure our performance. 
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3. Ethics and Integrity  

Disclosure 102-16: Values, principles, standards, and norms of behavior 

Corporate values 

Metals are our passion. Every day we want to offer our partners ideal and suitable solutions. To be 

among the best in our field of activity, we depend on every employee living the CRONIMET values in 

their daily work and thus being part of the continuous improvement.  

Our corporate values are defined as follows:  

1) We think and act entrepreneurially: For CRONIMET this means that we are always open to 

new ideas. 

2) We continuously evolve as a learning company. 

3) We treat each other the way we want to be treated ourselves. 

4) We are the most important contact for our business partners. 

5) We are aware of our social and ecological responsibility for the community.  

 

Management Principles 

For effective involvement of employees in all developments, to give them a sense of security and 

orientation and to strive for success as a team, we have defined four leadership principles, which are 

based on trust. Trust in each individual's abilities is the foundation of our company.  

1) Openness 

• We share our knowledge and provide information. 

• We promote equal and cross-functional teamwork. 

• We give freedom to act and make decisions. 

2) Learning  

• We question our actions in order to improve continuously. 

• We give feedback in an appreciative and constructive manner with the aim of further 

development, motivation and inspiration. 

• We analyze mistakes and consistently implement the resulting findings to avoid and improve 

mistakes in the future.  

3) Caring 

• We take time for our employees and support them in their personal and professional 

development. 

• We create a pleasant working atmosphere and treat diversity openly, fairly and tolerantly. 

• We promote the compatibility of work, family and free time. 

https://www.cronimet.de/en/assets/templates/cronimet/images/download/infos_broschueren/Unternehmenswerte_EN.pdf
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4) Progress 

• We pursue our goals consistently and communicate them clearly and comprehensively. 

• We make comprehensible, reliable decisions and ensure their implementation. 

• We see ourselves as a driving force for the development of new ideas. 

Code of Conduct 

The objective of the Code of Conduct is to provide information about the legal situation and the 

fundamental principles of the philosophy of the CRONIMET enterprise. It primarily serves to provide 

orientation to our employees and is aimed at unimpeachable conduct at the workplace that is 

characterized by honesty and fairness in dealings with other employees, customers, suppliers, 

competitors, the authorities and the general public. 

 

  

https://www.cronimet.de/en/assets/templates/cronimet/images/download/infos_broschueren/CM_Code%20of%20Conduct_EN_Print.pdf
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4. Governance  

Disclosure 102-18: Governance structure 

The management body of CRONIMET Holding GmbH in Karlsruhe consists of:  

• Günter Pilarsky 

• Jürgen Pilarsky 

• Annette Gartner 

• Oliver Kleinhempel  

• Bernhard Kunsmann  

The area of responsibility of each board member is presented below:  
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5. Stakeholder Engagement  

Disclosure 102-40: List of stakeholder groups 

• Customers (core business) 

• Banks (current) 

• Employees 

• Managers / Managing Directors 

• Owner 

• Legislators 

• Suppliers of the primary raw materials 

• Suppliers for scrap (secondary) 

• Others 

 

Disclosure 102-41: Collective bargaining agreements 

CRONIMET works together with employee representatives in a spirit of trust. The majority 

(approximately 90 percent) of our employees worldwide work in organizational units in which there 

are no employee representatives and no collective bargaining regulations. 

If the employer is bound by a collective agreement, CRONIMET undertakes in the employment 

contract that the respective collective agreement will apply. In some cases, German subsidiaries 

apply the collective bargaining regulations voluntarily. 

CRONIMET employees can also organize themselves in trade unions at international level. At foreign 

locations where no company representatives are specified or established, selected employees 

assume the function of contact persons for employee matters. 

 

Disclosure 102-42: Identifying and selecting stakeholders 

In 2021, we internally started to define all relevant stakeholders. CRONIMET identified and selected 

the most important stakeholders with the help of a stakeholder matrix, which is divided into two 

dimensions: "Influence of stakeholders on the company" and "Interest of stakeholders in the 

company". The most important stakeholders are located in the quadrants "Strong influence on the 

company" and / or "high interest in the company".  

Based on the selection, we also identified the stakeholders' expectations on CRONIMET via 

questionnaires and round tables as well as analyzed which expectations have already been fulfilled. 

Moreover, we analyzed to what extent unfulfilled expectations can be fulfilled in the future. We will 

continue this process, together with our stakeholders, discuss the key issues in an open dialog at 
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regular intervals and add new aspects relating to our corporate responsibility. This Sustainability 

Report is a key component of the stakeholder dialog. 

Disclosure 102-43: Approach to stakeholder engagement 

We are convinced that companies need the consent and cooperation of society. We want to be in 

open and continuous dialog with all stakeholders. We see this as an opportunity to adapt to new 

requirements at an early stage, to avoid risks and to realize potential. 

CRONIMET constantly exchanges information with a wide range of target groups worldwide: 

Employees, customers, suppliers, banks, journalists, politicians, authorities and associations. We 

conduct dialog at different management levels, at different locations and through different 

departments. The focus is always on the personal conversation, the direct contact. In addition, we 

communicate with our stakeholders via: 

• Surveys (e.g., sustainability, employer attractiveness), 

• Publications (such as press releases, employee magazine), 

• Events (bank meetings, supplier meetings, events for managers and employees, Corporate 

Social Day), 

• Participation in committees, 

• Appearances (e.g., through presentations) at external events. 

 

Disclosure 102-44: Key topics and concerns raised 

• CO2 balancing in the group was strengthened by customer requests 

• Discussions regarding green product lines with customers and suppliers 

• Ensuring resource security through recycling cycles 
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6. Reporting Practice  

Disclosure 102-45: Entities included in the consolidated financial statements 

In addition to CRONIMET Holding GmbH, all companies that are directly or indirectly controlled by 

CRONIMET Holding GmbH are included in the consolidated financial statements. Therefore, only full 

consolidation is applied. There are no circumstances for at-equity consolidation. An overview of the 

consolidated companies:  

Company Consolidation procedure Comments 

CRONIMET Holding GmbH Full consolidation Parent Corporation 
CRONIMET Raw Materials 
Suisse AG 

Full consolidation  

CRONIMET Raw Materials 
GmbH 

Full consolidation  

CRONIMET PL Sp. z.o.o. 
(Poland) 

Full consolidation 
Subgroup; also includes its 
subsidiary CRONIMET Ostrava, 
s.r.o 

Schach-Matt Handels + 
Vertriebs GmbH 

Full consolidation  

CRONIMET Noble Alloys 
Handelsgesellschaft mbH 

Full consolidation  

CRONIMET Singapore Pte. Ltd. Full consolidation  

CRONIMET ALFA 
Ferrolegierungen Handels 
GmbH 

Full consolidation  

CRONIMET Asia Pte. Ltd. Full consolidation  

CRONIMET Australia Pty. Ltd. Full consolidation  

CRONIMET Brasil Ltda. Full consolidation  

CRONIMET Legierungen 
Dortmund Handelsgesellschaft 
mbH 

Full consolidation  

CRONIMET Fagersta AB Full consolidation 

Subgroup; also includes its 
subsidiaries CRONIMET Norr, 
CRONIMET Skelleftea, 
CRONIMET Umea & Lulea 
Industrifastigheter 

CRONIMET Finland Oy Full consolidation  

CRONIMET France SAS Full consolidation  

CRONIMET (Great Britain) Ltd. Full consolidation  

CRONIMET Hispania, S.A. Full consolidation  

CRONIMET Holdings, Inc. Full consolidation 

Subgroup; also includes its 
subsidiaries CRONIMET Corp, 
United Alloys, Unico Alloys, 
CRONIMET Specialty Metals, 
CRONIMET Domestic 
International & Metals 
Financial Group. 

CRONIMET Holland b.v. Full consolidation  
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CRONIMET Italia Full consolidation Company is in liquidation 
CRONIMET Ferroleg. GmbH Full consolidation  

CRONIMET Nordic OÜ Full consolidation 
Subgroup; also includes its 
subsidiary CRONIMET Latvia 

CRONIMET RSA (PTY) Ltd. Full consolidation  

CRONIMET S.A. (Lugano) Full consolidation  

CRONIMET Shanghai Co., Ltd Full consolidation  

CRONIMET Suisse AG Full consolidation  

CRONIMET Turkey Metal 
Ticaret A.S. 

Full consolidation  

Cronifer UK Ltd. Full consolidation  

CRONIMET Envirotec GmbH Full consolidation  

ERG Edelstahl Recycling GmbH Full consolidation  

Metalloy Metalle-Legierungen 
GmbH 

Full consolidation  

Metall Service Pedack GmbH Full consolidation  

Nichel Leghe SpA Full consolidation  

Battery Metals Pte. Ltd. Full consolidation  

OJSC Plant of Pure Iron Full consolidation  

CRONIMET Services GmbH Full consolidation  

The GRI report includes all locations that are material to our operating result and / or our long-term 

strategy. It does not include our representative offices, commercial agencies, joint ventures in which 

we do not have a majority stake, or subsidiaries that are up for sale. These include our subsidiary 

Pure-Iron, based in Armenia, for whose shares we have already concluded a sales agreement in 2019, 

which will be completed in 2024 at the latest. 

 

Disclosure 102-46: Defining report content and topic boundaries 

The Sustainability Report 2021 of CRONIMET Holding GmbH has been prepared in accordance with 

the GRI Standards: Core option. The reporting has been prepared in accordance with the following 

principles, which are also provided by the GRI:  

Principles of reporting to determine the 

content of the report 

Principles of reporting to ensure reporting 

quality 

• Stakeholder involvement 

• Sustainability context 

• Materiality 

• Completeness 

• Accuracy 

• Balance 

• Comprehensibility 

• Reliability 

• Actuality 

In order to identify our material topics, a project team created a longlist of potential topics. Via 

questionnaires, workshops and interviews with relevant stakeholders our final material topics were 

identified in 2021. The topics were then assigned to the materiality matrix along the categories 

(E)nvironment, (S)ocial and (G)overnance. The material topics are listed in detail in Disclosure 102-

47. 



 

21 

Not all topics of business activity are highlighted. It is limited to a selection of essential topics that 

show the economic, ecological, and social impact of CRONIMET or are of particular interest to our 

stakeholders. Within the scope of an employee survey in 2021, we were able to make an initial 

narrowing down from a collected pool of topics. In addition, the topics surveyed could be evaluated 

from different perspectives, which was decisive for the classification in terms of materiality.  
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Disclosure 102-47: List of material topics 

For reasons of simplicity, this report is divided into the three categories of (E)nvironment, (S)ocial 

and (G)overnance. The eleven defined material topics are dealt with in detail in the respective 

subarea using the appropriate GRI modules. The breakdown is as follows: 

Environment  

• Climate Change 

• Waste Management 

• Sustainability of Trading Goods and Services 

Social 

• Recruitment and Retention (Work-Life Balance)  

• Occupational Health and Safety 

• Training and Development 

• Diversity and Equal Opportunities 

• Philanthropic Activities / Contributions 

• Responsibility in the Supply Chain  

Governance 

• Compliance and Good Corporate Governance 

• Risk Management and Anti-Corruption 

 

Disclosure 102-48: Restatements of information 

As this is the first Sustainability Report, no material information has been restated related to the 

previous report. 

 

Disclosure 102-49: Changes in reporting 

As this is the first report, there are no changes in reporting. 

 

Disclosure 102-50: Reporting period 

The Sustainability Report covers the year 2021. 
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Disclosure 102-51: Date of most recent report 

The present report is the most recent one as it is the first by CRONIMET. 

 

Disclosure 102-52: Reporting cycle 

The reporting cycle is set to annual reporting. 

 

Disclosure 102-53: Contact point for questions regarding the report 

Head of Sustainability Management 

Konstantin Müller 

Südbeckenstr. 22 

76189 Karlsruhe 

Germany 

 

Tel: +49 721 95225-151 

mueller.konstantin@cronimet.de   

 

Disclosure 102-54: Claims of reporting in accordance with the GRI Standards 

The Sustainability Report 2021 of CRONIMET Holding GmbH has been prepared in accordance with 

the GRI Standards: Core option. 

  

mailto:mueller.konstantin@cronimet.de
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Disclosure 102-55: GRI content index 

GRI Content Index 
GRI Standard Disclosure Page number(s) 

and/or URL(s) 
Omission 

General Disclosures 

GRI 102: General 
Disclosures 2016 

102-1 Name of the organization 2  

102-2 Activities, brands, products, 
and services 

2  

102-3 Location of headquarters 4  

102-4 Location of operations 4  

102-5 Ownership and legal form 5  

102-6 Markets served 5  

102-7 Scale of the organization 6  

102-8 Information on employees 
and other workers 

8  

102-9 Supply chain 9  

102-10 Significant changes to the 
organization and its supply chain 

11  

102-11 Precautionary Principle or 
approach 

11  

102-12 External initiatives 11  

102-13 Membership of 
associations 

11  

102-14 Statement from senior 
decision-maker 

13  

102-16 Values, principles, 
standards, and norms of behavior 

14  

102-18 Governance structure 16  

102-40 List of stakeholder groups 17  

102-41 Collective bargaining 
agreements 

17  

102-42 Identifying and selecting 
stakeholders 

17  

102-43 Approach to stakeholder 
engagement 

18  

102-44 Key topics and concerns 
raised 

18  

102-45 Entities included in the 
consolidated financial statements 

19  

102-46 Defining report content 
and topic Boundaries 

20  

102-47 List of material topics 22  

102-48 Restatements of 
information 

22  

102-49 Changes in reporting 22  

102-50 Reporting period 22  

102-51 Date of most recent report 23  

102-52 Reporting cycle 23  
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102-53 Contact point for questions 
regarding the report 

23  

102-54 Claims of reporting in 
accordance with the GRI Standards 

23  

102-55 GRI content index 24  

102-56 External assurance 28  

Material topics 

Climate Change 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

30  

103-2 The management approach 
and its components 

30  

103-3 Evaluation of the 
management approach 

30  

GRI 201: Economic 
Performance 2016 

201-2: Financial implications and 
other risks and opportunities due 
to climate change 

31  

GRI 302: Energy 2016 302-1: Energy consumption within 
the organization 

32  

GRI 305: Emissions 
2016 

305-1: Direct (Scope 1) GHG 
emissions 

37  

305-2: Energy indirect (Scope 2) 
GHG emissions 

40  

Waste Management 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

43  

103-2 The management approach 
and its components 

43  

103-3 Evaluation of the 
management approach 

43  

GRI 306: Waste 2020 306-1: Waste generation and 
significant waste-related impacts 

44  

306-2: Management of significant 
waste-related impacts 

44  

306-3: Waste generated 45  

306-4: Waste diverted from 
disposal 

46  

306-5: Waste directed to disposal 49  

Sustainability of Trading Goods and Services 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

52  

103-2 The management approach 
and its components 

52  

103-3 Evaluation of the 
management approach 

52  

GRI 301: Materials 
2016 

301-1: Materials used by weight or 
volume 

53  

301-2: Recycled input materials 
used 

53  
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Recruitment and Retention (including Work-Life Balance) 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

55  

103-2 The management approach 
and its components 

55  

103-3 Evaluation of the 
management approach 

55  

401: Employment 2016 401-1: New employee hires and 
employee turnover 

56  

401-2: Benefits provided to full-
time employees that are not 
provided to temporary or part-
time employees 

58  

401-3: Parental leave 60  

Occupational Health and Safety 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

62  

103-2 The management approach 
and its components 

62  

103-3 Evaluation of the 
management approach 

62  

GRI 403: Occupational 
Health and Safety 2018 

403-1: Occupational health and 
safety management system 

64  

403-2: Hazard identification, risk 
assessment, and incident 
investigation 

65  

403-3: Occupational health 
services 

68  

403-4: Worker participation, 
consultation, and communication 
on occupational health and safety 

68  

403-5: Worker training on 
occupational health and safety 

69  

403-6: Promotion of worker health 70  

403-7: Prevention and mitigation 
of occupational health and safety 
impacts directly linked by business 
relationships 

72  

403-8: Workers covered by an 
occupational health and safety 
management system 

72  

403-9: Work-related injuries 73  

Training and Development 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

76  

103-2 The management approach 
and its components 

76  

103-3 Evaluation of the 
management approach 

76  

GRI 102: Ethics and 
Integrity 2016 

102-16: Values, principles, 
standards, and norms of behavior 

77  
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102-17: Mechanisms for advice 
and concerns about ethics 

77  

GRI 404: Training and 
Education 2016 

404-1: Average hours of training 
per year per employee 

78  

404-2: Programs for upgrading 
employee skills and transition 
assistance programs 

79  

404-3: Percentage of employees 
receiving regular performance and 
career development reviews 

80  

Diversity and Equal 
Opportunities 

   

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

81  

103-2 The management approach 
and its components 

81  

103-3 Evaluation of the 
management approach 

81  

GRI 405: Diversity and 
Equal Opportunity 
2016 

405-1: Diversity of governance 
bodies and employees 

82  

Philantropic Activities / Contributions 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

88  

103-2 The management approach 
and its components 

88  

103-3 Evaluation of the 
management approach 

88  

GRI 201: Economic 
Performance 2016 

201-1: Direct economic value 
generated and distributed 

89  

Responsibility in the Supply Chain 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

90  

103-2 The management approach 
and its components 

90  

103-3 Evaluation of the 
management approach 

90  

GRI 102: General 
Disclosures 2016 

102-9: Supply chain 91  

102-10: Significant changes to the 
organization and its supply chain 

91  

GRI 308: Supplier 
Environmental 
Assessment 2016 

308-1: New suppliers that were 
screened using environmental 
criteria 

91  

308-2: Negative environmental 
impacts in the supply chain and 
actions taken 

92  

Compliance and Good Corporate Governance  

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

98  

103-2 The management approach 
and its components 

98  
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 103-3 Evaluation of the 
management approach 

98  

GRI 102: General 
Disclosures 2016 

102-56: External assurance 101  

GRI 307: 
Environmental 
Compliance 2016 

307-1: Non-compliance with 
environmental laws and 
regulations 

101  

GRI 419: 
Socioeconomic 
Compliance 2016 

419-1: Non-compliance with laws 
and regulations in the social and 
economic area 

102  

Risk management and Anti-corruption 

GRI 103: Management 
Approach 2016 

103-1 Explanation of the material 
topic and its Boundaries 

98  

103-2 The management approach 
and its components 

98  

103-3 Evaluation of the 
management approach 

98  

GRI 205: Anti-
corruption 2016 

205-1: Operations assessed for 
risks related to corruption 

103  

 205-2: Communications and 
training about anti-corruption 
policies and procedures 

104  

 205-3: Confirmed incidents of 
corruption and actions taken 

106  

 

 

Disclosure 102-56: External assurance 

To ensure quality and credibility, this first Sustainability Report will be subject to a review of an 

independent auditing company after its publication. This audit support will help us in future to 

improve our reporting quality. The pre-selection of the auditing companies as well as the 

commissioning proposal is made by the responsible department. 

 

.
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A.  Environment  

1. Climate Change  

GRI 103: Management Approach 2016 

The Intergovernmental Panel on Climate Change (IPCC) is clearly stating: The current climate change 

we experience is a fact and is mainly influenced by human actions. The atmosphere and oceans are 

getting warmer. Glaciers and permafrost are thawing, and sea levels are rising. Above all, the burning 

of fossil fuels like gas and oil is upsetting the Earth’s energy balance and the main reason why the 

concentration of carbon dioxide in the atmosphere is still rising.  

CRONIMET also relies on fossil fuels in order to process, load and transport materials. The goal to 

become a carbon-neutral company by 2030 is anchored in the strategic corporate objectives. To 

calculate the carbon emissions and formulate the reduction targets CRONIMET orients itself on the 

methodologies of the Greenhouse Gas Protocol and the Science Based Targets initiative. The 

following disclosure includes the data of the entire CRONIMET Group to the extent of all relevant and 

available data. Representative offices and branches without operational processes are excluded since 

these have no significant energy consumption. The included sites are listed in a table under GRI 302-

1. The figures shown include the total energy consumption and the related carbon emissions 

according to Scopes 1 and 2 of the Greenhouse Gas Protocol except fossil fuels for company cars. The 

future extension of CRONIMET's greenhouse gas accounting will incorporate the company cars and 

Scope 3 of the Greenhouse Gas Protocol as well. 

The following disclosure includes the data of those locations that are material to our operating result and / or 

our long-term strategy to the extent all relevant data are available – except representative offices, commercial 

agencies, joint ventures in which we do not have a majority stake, or subsidiaries that are up for sale.  
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GRI 201: Economic Performance 2016 

The part following below addresses the topic of economic performance. This includes the economic value 

generated and distributed (EVG&D) by an organization, its defined benefit plan obligations, the financial 

assistance it receives from any government, and the financial implications of climate change. 

 

Disclosure 201-2: Financial implications and other risks and opportunities due to 

climate change 

a. Risks and opportunities posed by climate change that have the potential to generate 

substantive changes in operations, revenue, or expenditure, including: 

 

i. a description of the risk or opportunity and its classification as either physical, regulatory, 

or other; 

ii. a description of the impact associated with the risk or opportunity; 

iii. the financial implications of the risk or opportunity before action is taken;  

iv. the methods used to manage the risk or opportunity; 

v. the costs of actions taken to manage the risk or opportunity. 

There is a risk screening every year. No significant risks have been identified in relation to climate 

change. The probability and extent of risk as well as the amounts of damage are low. We see 

clear opportunities with a view to the growing importance of circular economy in politics, as it 

opens up new business areas for us. In the future, products are designed with an even higher 

focus on recyclability, resulting in better recovery rates for CRONIMET in recycling. 
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GRI 302: Energy 2016 

The part following below addresses the topic of energy. An organization can consume energy in various forms, 

such as fuel, electricity, heating, cooling or steam. Energy can be self-generated or purchased from external 

sources and it can come from renewable sources (such as wind, hydro or solar) or from non-renewable sources 

(such as coal, petroleum or natural gas). Using energy more efficiently and opting for renewable energy sources 

is essential for combating climate change and for lowering an organization’s overall environmental footprint. 

Energy consumption can also occur throughout the upstream and downstream activities connected with an 

organization’s operations. This can include consumers’ use of products the organization sells, and the end-of-life 

treatment of these products.  

 

Disclosure 302-1: Energy consumption within the organization 

a. Total fuel consumption within the organization from non-renewable sources, in joules or 

multiples, and including fuel types used.  

The following values are given uniformly in kWh (kilowatt hour). In case of conversion to joules, 

the conversion key is 1 kWh = 3,600,000 J. 

Corporation Natural gas Heating oil Diesel 
Lpg / 

propane 
Total 

Total 6,287,764.70  840,054.17  40,171,889.38 415,021.49  47,714,729.74 

Cronifer UK Ltd. 0 35,716.71  46,164.60  0 81,881.31  

CRONIMET 
(Great Britain) 
Ltd. 

0 0  939,845.52  0 939,845.52  

CRONIMET 
(Holland) b.v. 

202,213.57  0  3,191,014.68  0 3,393,228.25  

CRONIMET RSA 
(PTY) Ltd. 

18,707.53  0 1,171,014.13  0 1,189,721.66  

CRONIMET ALFA 
Ferro-
legierungen 
Handels GmbH 

0 0 885,738.02  0 885,738.02  

CRONIMET 
Brasil Ltda. 

0 0  2,852,372.89  6,027.36 2,858,400.16 

CRONIMET 
Holdings, Inc. 

2,085,552.35  0 10,221,315.45 408,994.13  14,824,387.90  

Metall Service 
Pedack GmbH 

110,319.00 0 333,809.40 0 444,128.40  

CRONIMET 
Envirotec GmbH 

1,466,890.00  46,720.00  141,670.80  0 1,655,280.80 

CRONIMET 
Fagersta AB 

0 104,470.00 3,145,407.84 0 3,249,877.84  

CRONIMET 
Ferroleg. GmbH 

1,142,112.00 190,450.40  2,796,299.88 0 4,128,862.38 
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CRONIMET 
HISPANIA, S. A. 

0 0 802,995.12 0 802,995.12 

CRONIMET 
Holding GmbH 

Refer to 
CRONIMET 

Ferrolog 

Refer to 
CRONIMET 

Ferrolog 

Refer to 
CRONIMET 

Ferrolog 

Refer to 
CRONIMET 

Ferrolog 

Refer to 
CRONIMET 

Ferrolog KA 

CRONIMET Raw 
Materials GmbH 

Refer to 
CRONIMET 

Ferrolog 

Refer to 
CRONIMET 

Ferrolog 

Refer to 
CRONIMET 

Ferrolog 

Refer to 
CRONIMET 

Ferrolog 

Refer to 
CRONIMET 

Ferrolog KA 

CRONIMET 
Legierungen 
Dortmund 
Handels-
gesellschaft 
mbH 

119,440.00  59,659.88  1,769,812.32 0 1,948,912.20 

CRONIMET 
Nordic OÜ 

0 0 2,505,716.88 0 2,505,716.88 

CR PL Sp. z.o.o. 
(Poland) 

0 150,084.06  4,737,624.30 0 4,887,708.36 

CRONIMET 
Noble Alloys 
Handelsgesellsc
haft mbH 

0 149,139.76  796.80 0 149,936.56 

CRONIMET 
Turkey Metal 
Ticaret A.S. 

16,957.07  0 672,595.11 0 689,552.18 

ERG Edelstahl 
Recycling GmbH 

0 103,813.36 1,210,209.72 0 1,314,023.08 

Metalloy 
Metalle-
Legierungen 
GmbH 

893,915.00  0 18,445.92 0 912,360.92 

Nichel Leghe 
SpA 

231,658.18  0 2,729,040 0 510,698.18 

* The data referring to the amount of diesel only covers the consumption for the machine park. Fuel 

for passenger cars is not reported as no data is available. 

 

b. Total fuel consumption within the organization from renewable sources, in joules or multiples, 

and including fuel types used. 

The composition of the fuel mix varies depending on the country. The composition of CRONIMET 

Fagersta AB stands out positively, with 26% of the total fuel consumption consisting of HVO 

(Hydrotreated Vegetable Oils). 
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c. In joules, watt-hours or multiples, the total: 

 

i. electricity consumption 

Corporation 
Electricity consumption  
(in kWh) 

Total 17,685,461.47 

Cronifer UK Ltd. 66,481.60 

CRONIMET (Great Britain) Ltd. 196,734.00  

CRONIMET (Holland) b.v. 728,180  

CRONIMET RSA (PTY) Ltd. 363,029.69  

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

20,525.70  

CRONIMET Brasil Ltda. 434,475.10  

CRONIMET Holdings, Inc. 6,644,223.00  

Metall Service Pedack GmbH 29,768.00  

CRONIMET Envirotec GmbH 1,784,920.00  

CRONIMET Fagersta AB 883,348.00  

CRONIMET Ferroleg. GmbH + 
CRONIMET Holding GmbH + CRONIMET 
Raw Materials GmbH 

1,504,058.00  

CRONIMET HISPANIA, S. A. 115,438.00  

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

581,319.00  

CRONIMET Nordic OÜ 357,363.00 

CR PL Sp. z.o.o. (Poland) 1,665,850.00 

CRONIMET Noble Alloys 
Handelsgesellschaft mbH 

88,802.00 

CRONIMET Turkey Metal Ticaret A.S. 27,178.38  

ERG Edelstahl Recycling GmbH 148,899.00  

Metalloy Metalle-Legierungen GmbH 297,542.00  

Nichel Leghe SpA 1,747,327.00 
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ii. heating consumption 

Corporation 
Heating consumption  
(in kWh) 

Total 7,073,160.99 

Cronifer UK Ltd. 35,716.71 

CRONIMET (Great Britain) Ltd. 0 

CRONIMET (Holland) b.v. 202,213.57 

CRONIMET RSA (PTY) Ltd. 18,707.53 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

0 

CRONIMET Brasil Ltda. 0 

CRONIMET Holdings, Inc. 2,085,552.35* 

Metall Service Pedack GmbH 110,319.00 

CRONIMET Envirotec GmbH 1,513,610.00 

CRONIMET Fagersta AB 104,470.00 

CRONIMET Ferroleg. GmbH + 
CRONIMET Holding GmbH + CRONIMET 
Raw Materials GmbH 

1,332,562.40 

CRONIMET HISPANIA, S. A. 0 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

124,442.00  

CRONIMET Nordic OÜ 0 

CR PL Sp. z.o.o. (Poland) 150,084.06 

CRONIMET Noble Alloys 
Handelsgesellschaft mbH 

149,139.76 

CRONIMET Turkey Metal Ticaret A.S. 16,957.07 

ERG Edelstahl Recycling GmbH 103,813.36 

Metalloy Metalle-Legierungen GmbH 893,915.00* 

Nichel Leghe SpA 231,658.18 

* Data both for process heat and building heating. Separate values are not available. 

 

iii. cooling consumption 

Zero  

iv. steam consumption 

Zero  
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d. In joules, watt-hours or multiples, the total: 

 

i. electricity sold  

We cannot provide the electricity sold as no data is available. Data collection regarding 

sold electricity will be included in the future 

ii. heating sold  

iii. cooling sold 

iv. steam sold 

No heating, cooling or steam sold was recorded in 2021. 

 

e. Total energy consumption within the organization, in joules or multiples: 

 Total fuel consumption: 47,714,729.74 kWh  (302-1-a) 

+ Electricity consumption: 17,685,461.47 kWh  (302-1-c-i) 

= Total energy consumption: 65,400,191.21 kWh 

 

f. Standards, methodologies, assumptions, and/or calculation tools used.  

To collect the information, consumption data was obtained from the sites and determined by 

different factors. The internal calculation was based on the GHG Protocol. No external 

verification took place.   

 

g. Source of the conversion factors used.  

The table below is based on recognized kWh conversion factors. 

Unit Conversion factor to kWh 

Liter 9.94 

m3 11.04449 

thm  29.307107 

kg 13.826707 

mWh 1,000.00 
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GRI 305: Emissions 2016 

The part following below addresses emissions into air, which are the discharge of substances from a source into 

the atmosphere. Types of emissions include: greenhouse gas (GHG), ozone-depleting substances (ODS), and 

nitrogen oxides (NOx) and sulfur oxides (SOx), among other significant air emissions. GHG emissions are a major 

contributor to climate change and are governed by the United Nations (UN) ‘Framework Convention on Climate 

Change’ and the subsequent UN ‘Kyoto Protocol’. Some GHGs, including methane, are also air pollutants that 

have significant negative impacts on ecosystems, air quality, agriculture, and human and animal health. As a 

result, different national and international regulations and incentive systems, such as emissions trading, aim to 

control the volume and reward the reduction of GHG emissions. The GHG Protocol has established a 

classification of GHG emissions called 'Scope': Scope 1, Scope 2 and Scope 3 - here we focus on the Scopes 1 and 

2. The GHG emissions standard published by the International Organization for Standardization (ISO), ‘ISO 

14064’, represents these classifications of Scope with the following terms:Direct GHG emissions = Scope I, 

Energy indirect GHG emissions = Scope 2, Other indirect GHG emissions = Scope 3. Reductions in the emission of 

regulated pollutants lead to improved health conditions for workers and local communities and can enhance 

relations with affected stakeholders. In regions with emission caps, the volume of emissions also has direct cost 

implications. Other significant air emissions include, for example, persistent organic pollutants or particulate 

matter, as well as air emissions that are regulated under international conventions and/or national laws or 

regulations, including those listed on an organization’s environmental permits. 

Disclosure 305-1: Direct (Scope 1) GHG emissions 

a. Gross direct (Scope 1) GHG emissions in metric tons of CO2 equivalent. 

Corporation 
Scope 1 GHG emissions  
(in mt) 

Total 12,201.02 

Cronifer UK Ltd. 23.45 

CRONIMET (Great Britain) Ltd. 244.79 

CRONIMET (Holland) b.v. 868.29 

CRONIMET RSA (PTY) Ltd. 308.43 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

230.69 

CRONIMET Brasil Ltda. 744.20 

CRONIMET Holdings, Inc. 3,377.64 

Metall Service Pedack GmbH 107.22 

CRONIMET Envirotec GmbH 321.53 

CRONIMET Fagersta AB 852.66 

CRONIMET Ferroleg. GmbH + 
CRONIMET Holding GmbH + CRONIMET 
Raw Materials GmbH 

999.20 

CRONIMET HISPANIA, S. A. 209.14 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

502.00 

CRONIMET Nordic OÜ 652.62 

CR PL Sp. z.o.o. (Poland) 1,281.94 

CRONIMET Noble Alloys 
Handelsgesellschaft mbH 

47.92 

CRONIMET Turkey Metal Ticaret A.S. 178.30 
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ERG Edelstahl Recycling GmbH 348.41 

Metalloy Metalle-Legierungen GmbH 169.15 

Nichel Leghe SpA 753.38 

 

b. Gases included in the calculation; whether CO2, CH4, N2O, HFCs, PFCs, SF6, NF3, or all.  

C02 from burning fossil fuels was the gas included in the calculation. 

 

c. Biogenic CO2 emissions in metric tons of CO2 equivalent.  

No data available as biogenic CO2 emissions are not relevant in our business model. 

 

d. Base year for the calculation, if applicable, including:  

 

i. the rationale for choosing it; 

ii. emissions in the base year; 

iii. the context for any significant changes in emissions that triggered recalculations of 

base year emissions. 

2021, as it is the first year of strategic sustainability reporting. 

 

e. Source of the emission factors and the global warming potential (GWP) rates used, or a 

reference to the GWP source. 

The sources of the emission factors are as following: 

Subcategory kg CO2E per unit Source 

Natural gas 0.18385 kWh UK Government GHG Conversion Factors for Company Reporting 2019 

Heating oil 3.17966 Liter UK Government GHG Conversion Factors for Company Reporting 2019 

Diesel 2.59411 Liter UK Government GHG Conversion Factors for Company Reporting 2019 

Electricity, 
Germany 

0.33866 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, 
Poland 

0.75962 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, 
Estonia 

0.59869 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, UK 0.23112 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, 
Turkey 

0.375 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
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Electricity, 
Czech 
Republic 

0.49549 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, 
Sweden 

0.00567 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, 
south Africa 

0.9006 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, 
USA 

0.37313 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, 
Netherlands 

0.37434 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf     

Electricity, 
Brasil 

0.0617 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf 

Electricity, 
Spain 

0.17103 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Electricity, 
Italy 

0.32384 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

Lpg / propane 1.5226 Liter UK Government GHG Conversion Factors for Company Reporting 2019 

 

f. Consolidation approach for emissions; whether equity share, financial control, or operational 

control. 

The scope of consolidation for emissions includes the operating sites. These sites are under 

operational control. 

 

g. Standards, methodologies, assumptions, and/or calculation tools used. 

To collect the information, consumption data was obtained from the sites and determined by 

different factors. The internal calculation was based on the GHG Protocol. No external 

verification took place.   

 

  

https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
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Disclosure 305-2: Energy indirect (Scope 2) GHG emissions 

a. Gross location-based energy indirect (Scope 2) GHG emissions in metric tons of CO2 equivalent. 

Corporation 
Scope 2 GHG emissions  
(in mt) 

Total 6,724.67 

Cronifer UK Ltd. 15.37 

CRONIMET (Great Britain) Ltd. 45.47 

CRONIMET (Holland) b.v. 272.59 

CRONIMET RSA (PTY) Ltd. 326.94 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

6.95 

CRONIMET Brasil Ltda. 26.81 

CRONIMET Holdings, Inc. 2,479.16 

Metall Service Pedack GmbH 10.08 

CRONIMET Envirotec GmbH 604.48 

CRONIMET Fagersta AB 5.01 

CRONIMET Ferroleg. GmbH + 
CRONIMET Holding GmbH + CRONIMET 
Raw Materials GmbH 

509.36 

CRONIMET HISPANIA, S. A. 19.74 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

196.87 

CRONIMET Nordic OÜ 213.95 

CR PL Sp. z.o.o. (Poland) 57.85 

CRONIMET Noble Alloys 
Handelsgesellschaft mbH 

1,176.72 

CRONIMET Turkey Metal Ticaret A.S. 30.07 

ERG Edelstahl Recycling GmbH 10.19 

Metalloy Metalle-Legierungen GmbH 50.43 

Nichel Leghe SpA 100.77 

 

b. If applicable, gross market-based energy indirect (Scope 2) GHG emissions in metric tons of 

CO2 equivalent. 

Not available 

 

c. If available, the gases included in the calculation; whether CO2, CH4, N2O, HFCs, PFCs, SF6, 

NF3, or all.  

C02 from burning fossil fuels was the gas included in the calculation. 
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d. Base year for the calculation, if applicable, including: 

 

i. the rationale for choosing it; 

ii. emissions in the base year; 

iii. the context for any significant changes in emissions that triggered recalculations of base 

year emissions. 

2021, as it is the first year of strategic sustainability reporting. 

 

e. Source of the emission factors and global warming potential (GWP) rates used, or a reference 

to the GWP source. 

The sources of the emission factors are as following: 

Subcategory kg CO2E per unit Source 

natural gas 0.18385 kWh UK Government GHG Conversion Factors for Company Reporting 2019 

heating oil 3.17966 Liter UK Government GHG Conversion Factors for Company Reporting 2019 

diesel 2.59411 Liter UK Government GHG Conversion Factors for Company Reporting 2019 

electricity, 
Germany 

0.33866 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
Poland 

0.75962 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
Estonia 

0.59869 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, UK 0.23112 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
Turkey 

0.375 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
Czech 
Republic 

0.49549 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
Sweden 

0.00567 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
south Africa 

0.9006 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
USA 

0.37313 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
Netherlands 

0.37434 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf   

electricity, 
Brasil 

0.0617 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf 

electricity, 
Spain 

0.17103 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

electricity, 
Italy 

0.32384 kWh https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf  

lpg / propane 1.5226 Liter UK Government GHG Conversion Factors for Company Reporting 2019 

https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
https://www.carbonfootprint.com/docs/2022_03_emissions_factors_sources_for_2021_electricity_v11.pdf
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f. Consolidation approach for emissions; whether equity share, financial control, or operational 

control. 

The scope of consolidation for emissions includes the operating sites. These sites are under 

operational control. 

 

g. Standards, methodologies, assumptions, and/or calculation tools used. 

To collect the information, consumption data was obtained from the sites and determined by 

different factors. The internal calculation was based on the GHG Protocol. No external 

verification took place.   
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2. Waste Management   

GRI 103: Management Approach 2016 

The main purpose of our business activity is recycling and thus the return of valuable secondary raw 

materials to the economic cycle. This is sustainability “pure and simple”. Our main environmental 

indicator is therefore the total annual tonnage of recycled metallic waste. 

However, we want to do more and use the best technology available within the scope of our 

economic possibilities in order to constantly reduce the negative impact of our activities on the 

environment. Sustainable business means using energy and raw materials as sparingly as possible 

and making sensible use of renewable resources. We avoid or at least minimize environmental 

impacts such as emissions, noise, waste, and wastewater whenever and wherever possible.  

Our environmental management system ensures the planning and implementation of our 

environmental targets. Each subsidiary has a waste management officer who is responsible for 

disposing of all waste generated in accordance with legal regulations. The responsible waste officer 

checks the reliability of the disposal companies, preferably based on their current certificates, or 

permits. 

Due to the limited data available, the following disclosure regarding the material topic “Waste Management” 

applies exclusively to the following German sites of CRONIMET:  

• Metall Service Pedack GmbH 

• CRONIMET Envirotec GmbH 

• CRONIMET Ferroleg. GmbH 

• CRONIMET Holding GmbH 

• CRONIMET Legierungen Dortmund Handelsgesellschaft mbH 

• CRONIMET Noble Alloys mbH  

• ERG Edelstahl Recycling GmbH 

• Metalloy Metalle-Legierungen GmbH 
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GRI 306: Waste 2020 

The part following below addresses the topic of waste. Waste can be generated in the organization’s own 

activities, for example, during the production of its products and delivery of services. Waste can have significant 

negative impacts on the environment and human health when inadequately managed. These impacts often 

extend beyond locations where waste is generated and discarded. The resources and materials contained in 

waste that is incinerated or landfilled are lost to future use, which accelerates their depletion. 

Disclosure 306-1: Waste generation and significant waste-related impacts 

a. For the organization’s significant actual and potential waste-related impacts, a description of: 

 

i. the inputs, activities, and outputs that lead or could lead to these impacts; 

Waste generation (operation) 

• Operating resources consumed (quantity) 

 

ii. whether these impacts relate to waste generated in the organization’s own activities or 

to waste generated upstream or downstream in its value chain. 

Only waste generated in the organization’s own activities. 

 

Disclosure 306-2: Management of significant waste-related impacts 

a. Actions, including circularity measures, taken to prevent waste generation in the organization’s 

own activities and upstream and downstream in its value chain, and to manage significant 

impacts from waste generated. 

CRONIMET is certified to ISO 14001, 50001, 9001, 45001, End of Waste and the national 

regulation “Specialised Waste Management Company EfB-V”. All actions and circularity measures 

taken to prevent waste generation in our own activities and upstream and downstream in its 

value chain, and to manage significant impacts from waste generated, emanate from the 

obligation within the systems. 
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b. If the waste generated by the organization in its own activities is managed by a third party, a 

description of the processes used to determine whether the third party manages the waste in 

line with contractual or legislative obligations. 

The respective waste management officer organizes transport and proper disposal of the waste 

generated. These processes are reviewed consistently. The carrier or the recycler regularly takes 

samples of the generated waste to check the quality. The recyclers are all certified according to 

the national regulation of the EfB-V. If necessary, external companies are contracted to take 

samples for waste in accordance with national regulations (e.g., LAGA PN 98, soil sampling). 

Thus, the processes used to determine whether the third party manages the waste in line with 

contractual or legislative obligations are sampling and quality control of incoming waste. 

 

c. The processes used to collect and monitor waste-related data. 

The data is documented in a cloud-based electronic verification system by CRONIMET, the carrier 

and the recycler with date and quantity. This process is in accordance with the legal regulation 

according to the German law "Nachweisverordnung" for waste recovery and disposal. The waste 

generated is listed monthly and submitted to the EfB-officer for inspection. Once a year, a waste 

report is written that lists all important processes and quantities. It is signed by the management. 

This process applies to the hazardous waste produced.  

Furthermore, there is non-hazardous waste (our actual business in trade), which is printed out in 

a register via SAP as a list depending on the waste code. 

 

Disclosure 306-3: Waste generated  

a. Total weight of waste generated in metric tons, and a breakdown of this total by composition 

of the waste. 

Waste (GRI 306) 

Total 2,359.07 Total 

Hazardous 1,165.75 (mt) 

Non-hazardous 1,193.32 (mt) 

 

b. Contextual information necessary to understand the data and how the data has been 

compiled. 

The data was taken from the waste report prepared by each site-related and trained waste 

officer. 
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Disclosure 306-4: Waste diverted from disposal  

a. Total weight of waste diverted from disposal in metric tons, and a breakdown of this total by 

composition of the waste. 

Corporation Total weight of waste diverted from disposal 

Total 

1,694.379 mt 
 
Thereof: 
511.359 mt hazardous waste 
1,183.02 mt non-hazardous waste 

Metall Service Pedack GmbH 
41.5 mt hazardous 
138.08 mt non-hazardous waste 

CRONIMET Envirotec GmbH 
339.279 mt hazardous 
71.05 mt non-hazardous waste 

CRONIMET Ferroleg. GmbH 
101.68 mt hazardous 
671.8 mt non-hazardous waste 

CRONIMET Holding GmbH 
Not available, as CRONIMET Holding GmbH is 
no operational unit. 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

15.0 mt hazardous 
202.25 mt non-hazardous waste 

CRONIMET Noble Alloys mbH 
0 mt hazardous 
44.46 mt non-hazardous waste 

ERG Edelstahl Recycling GmbH 
0 mt hazardous 
30.7 mt non-hazardous waste 

Metalloy Metalle-Legierungen GmbH 
13.90 mt hazardous 
24.68 mt non-hazardous waste 
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b. Total weight of hazardous waste diverted from disposal in metric tons, and a breakdown of 

this total by the following recovery operations: 

Corporation 

Total weight of 
hazardous 
waste diverted 
from disposal 

i. thereof: 
Preparation 
for reuse 

ii. thereof: 
Recycling 

iii. thereof: 
Other 
recovery 
operations 

Total 511.359  0 339.279 172.08 

Metall Service 
Pedack GmbH 

41.50  0  0 41.50  

CRONIMET 
Envirotec GmbH 

339.279  0  339.279  0 

CRONIMET 
Ferroleg. GmbH 

101.68   0  0  101.68  

CRONIMET 
Holding GmbH 

Not available, as 
CRONIMET 
Holding GmbH 
is no opera-
tional unit. 

/ / / 

CRONIMET 
Legierungen 
Dortmund 
Handels-
gesellschaft mbH 

15.00  0  0  15.00  

CRONIMET Noble 
Alloys mbH 

0   0  0  0  

ERG Edelstahl 
Recycling GmbH 

0  0  0  0  

Metalloy Metalle-
Legierungen 
GmbH 

13.90  0  0 13.90  

 

c. Total weight of non-hazardous waste diverted from disposal in metric tons, and a breakdown 

of this total by the following recovery operations: 

Corporation 

Total weight of 
non-hazardous 
waste diverted 
from disposal 

i. thereof: 
Preparation 
for reuse 

ii. thereof: 
Recycling 

iii. thereof: 
Other 
recovery 
operations 

Total 1,183.02 0 0 1,183.02 

Metall Service 
Pedack GmbH 

138.08  0  0  138.08  

CRONIMET 
Envirotec GmbH 

71.05  0  0  71.05  

CRONIMET 
Ferroleg. GmbH 

671.8  0  0  671.8  

CRONIMET 
Holding GmbH 

Not available, as 
CRONIMET 

/ / / 
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Holding GmbH 
is no opera-
tional unit. 

CRONIMET 
Legierungen 
Dortmund 
Handels-
gesellschaft mbH 

202.25 0 0 202.25  

CRONIMET Noble 
Alloys mbH 

44.46  0  0 44.46  

ERG Edelstahl 
Recycling GmbH 

30.7 0  0  30.7  

Metalloy Metalle-
Legierungen 
GmbH 

24.68 0 0  24.68  

 

d. For each recovery operation listed in Disclosures 306-4-b and 306-4-c, a breakdown of the total 

weight in metric tons of hazardous waste and of non-hazardous waste diverted from disposal: 

 

i. onsite;  

ii. offsite. 

Other recovery options are energetic recovery as well as feed stock recycling, offsite. 

These options diverted 172.08 mt hazardous and 1,183.02 mt non-hazardous waste from 

disposal. 

A breakdown in metric tons for each recovery operation is not possible as the data is not 

available. 

 

e. Contextual information necessary to understand the data and how the data has been 

compiled. 

The data was taken from the waste report prepared by each site-related and trained waste 

officer. 
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Disclosure 306-5: Waste directed to disposal  

a. Total weight of waste directed to disposal in metric tons, and a breakdown of this total by 

composition of the waste. 

Corporation 
Total weight of waste directed  
to disposal 

Total 

664.691 mt 
 
Thereof: 
654.391 mt hazardous waste 
10.3 mt non-hazardous waste 

Metall Service Pedack GmbH 
1.1 mt hazardous 
0 mt non-hazardous waste 

CRONIMET Envirotec GmbH 
502.531 mt hazardous 
10.3 mt non-hazardous waste 

CRONIMET Ferroleg. GmbH 
3.92 mt hazardous, 
0 mt non-hazardous waste 

CRONIMET Holding GmbH 
Not available, as CRONIMET Holding GmbH is 
no operational unit 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

45.608 mt hazardous 
0 mt non-hazardous waste 

CRONIMET Noble Alloys mbH 
0.58 mt hazardous 
0 mt non-hazardous waste 

ERG Edelstahl Recycling GmbH 
55.05 mt hazardous 
0 mt non-hazardous waste 

Metalloy Metalle-Legierungen GmbH 
45.61 mt hazardous 
0 mt non hazardous 

 

b. Total weight of hazardous waste directed to disposal in metric tons, and a breakdown of this 

total by the following disposal operations: 

Corporation 

Total weight 
of hazardous 
wasted 
directed to 
disposal 

i. thereof 
Incineration 
(with energy 
recovery) 

ii. thereof 
Incineration 
(without 
energy 
recovery) 

iii. thereof 
Landfilling 
 

iv. Other 
disposal 
operations 

Total 654.391 48.76 5.02 0 600.611 

Metall Service 
Pedack GmbH 

1.1  0  1.1  0  0  

CRONIMET 
Envirotec GmbH 

502.531  0  0  0  502.531 

CRONIMET 
Ferroleg. GmbH 

3.92   0 3.92 0  0  

CRONIMET 
Holding GmbH 

Not available, 
as CRONIMET 
Holding GmbH 
is no 

/ / / / 
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operational 
unit. 

CRONIMET 
Legierungen 
Dortmund 
Handelsgesell-
schaft mbH 

45,6 1,1 0  0  44,5  

CRONIMET 
Noble Alloys 
mbH 

0.58  0.58 0  0  0 

ERG Edelstahl 
Recycling GmbH 

55.05  1.47 0  0  53.58 

Metalloy 
Metalle-
Legierungen 
GmbH 

45.61 45.61 0  0  0  

 

c. Total weight of non-hazardous waste directed to disposal in metric tons, and a breakdown of 

this total by the following disposal operations: 

Corporation 

Total weight 
of non-
hazardous 
wasted 
directed to 
disposal 

i. thereof 
Incineration 
(with energy 
recovery) 

ii. thereof 
Incineration 
(without 
energy 
recovery) 

iii. thereof 
Landfilling 
 

iv. Other 
disposal 
operations 

Total 10.3 0 0 10.3 0 

Metall Service 
Pedack GmbH 

0 0 0  0 0 

CRONIMET 
Envirotec GmbH 

10.3 0  0 10.3 0 

CRONIMET 
Ferroleg. GmbH 

0  0  0  0 0 

CRONIMET 
Holding GmbH 

Not available, 
as CRONIMET 
Holding 
GmbH is no 
operational 
unit. 

/ / / / 

CRONIMET 
Legierungen 
Dortmund 
Handelsgesell-
schaft mbH 

0 0 0  0  0 

CRONIMET 
Noble Alloys 
mbH 

0  0  0 0  0  

ERG Edelstahl 
Recycling GmbH 

0  0  0  0 0  
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Metalloy 
Metalle-
Legierungen 
GmbH 

0  0  0   0  0  

 

d. For each disposal operation listed in Disclosures 306-5-b and 306-5-c, a breakdown of the total 

weight in metric tons of hazardous waste and of non-hazardous waste directed to disposal: 

 

i. onsite;  

ii. offsite. 

Treatment for elimination of 502.531 mt hazardous waste, offsite. 

 

e. Contextual information necessary to understand the data and how the data has been 

compiled. 

The data was taken from the waste report prepared by each site-related and trained waste 

officer. 
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3. Sustainability of Trading Goods and Services 

GRI 103: Management Approach 2016 

CRONIMET recycles metallic materials – without any loss of quality. We return scrap to the material 

cycle, thus conserving resources and making an important contribution to securing raw materials and 

protecting the climate. To do this, we use our know-how, the experience and passion of our 

employees, and modern technology. The scrap is generated in manufacturing processes or is used by 

consumers and disposed of at the end of its life cycle. But: The material is not waste for us but 

becomes a valuable raw material. CRONIMET buys the scrap via a worldwide network of traders, 

analyzes, sorts, and processes it. As a secondary raw material, i.e., recycled raw material, we return it 

to the cycle. Our products – mixtures of materials specially formulated to customer specifications – 

are processed directly by manufacturing companies and used in a wide range of sectors and 

industries, including the automotive, aerospace, and medical technology industries. At the end of 

their service life, they return to us, are recycled and are available again as raw materials. 

The following disclosure includes the data of those locations that are material to our operating result and / or 

our long-term strategy to the extent all relevant data are available – except representative offices, commercial 

agencies, joint ventures in which we do not have a majority stake, or subsidiaries that are up for sale.  
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GRI 301: Materials 2016 

The part following below addresses the topic of materials. The inputs used to manufacture and package an 

organization’s products and services can be non-renewable materials, such as minerals, metals, oil, gas, or coal; 

or renewable materials, such as wood or water. Both renewable and non-renewable materials can be composed 

of virgin or recycled input materials. The type and amount of materials the organization uses can indicate its 

dependence on natural resources, and the impacts it has on their availability. The organization’s contribution to 

resource conservation can be indicated by its approach to recycling, reusing and reclaiming materials, products, 

and packaging. 

Disclosure 301-1: Materials used by weight or volume 

a. Total weight or volume of materials that are used to produce and package the organization’s 

primary products and services during the reporting period, by: 

 

i. non-renewable materials used;  

There is no packaging material as the products are transported in freight cars and/or 

containers.   

ii. renewable materials used.  

There is no packaging material as the products are transported in freight cars and/or 

containers.   

 

Disclosure 301-2: Recycled input materials used 

a. Percentage of recycled input materials used to manufacture the organization’s primary 

products and services. 

Primary raw materials for blending/alloying amount to 38,669 tons in 2021. These include mostly 

ferro-chromium, ferro-nickel and pure nickel in the form of granules, cathodes, pellets and 

powder.  

Secondary raw materials:  

 Stainless: 1,570,114 tons 

+ Specialty Metals area 49,522 tons 

= Total: 1,619,636 tons 

 This results in a ratio of 99.998%. 
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B.  Social  

1. Recruitment and Retention (including Work-Life Balance) 

GRI 103: Management Approach 2016 

The topic is substantial in all parts and at all levels of the company, as people work together 

everywhere. If they are the right people for CRONIMET, a good basis for the company's success is 

created. 

Our aspiration is to recruit the best possible employees in terms of qualification and personality. 

When selecting applicants, we pay attention to their personal fit to the company. Technical deficits 

can be compensated through training, while personal ones are difficult to change. Identification with 

our corporate values is an important prerequisite for working successfully at CRONIMET in the long 

term. If we manage to find the right employees and bind them to us, Human Resource Management 

has made a major contribution to the company's success 

We use the management tool "employee survey" to receive feedback whether we are on the right 

track towards achieving our goals (e.g., strategic goals for 2025). This is flanked by the annual 

employee appraisals, the personal development appraisal and management feedback. We regularly 

carry out internal and external benchmarks to check whether the general conditions are still suitable 

for our employees. As a result, there is a constant improvement in employee benefits and work-life 

balance. 

Due to the limited data available, the following disclosure regarding the material topic “Recruitment and 

Retention (including work-life balance)” applies exclusively to the following German sites of CRONIMET:  

• CRONIMET Envirotec GmbH 

• CRONIMET Ferroleg. GmbH 

• CRONIMET Holding GmbH 

• CRONIMET Legierungen Dortmund Handelsgesellschaft mbH 

• CRONIMET Raw Materials GmbH 

• ERG Edelstahl Recycling GmbH 

• Metall Service Pedack GmbH 
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GRI 401: Employment 2016 

The part following below addresses the topic of employment. This includes an organization’s approach to 

employment or job creation, that is, an organization’s approach to hiring, recruitment, retention and related 

practices, and the working conditions it provides. This topic also covers the employment and working conditions 

in an organization’s supply chain. An employment relationship is a legal relationship between a worker and an 

organization that confers rights and obligations to both parties. This relationship is usually the means for 

determining whether employment or labor law is applicable or whether commercial law is applicable. 

Disclosure 401-1: New employee hires and employee turnover  

a. Total number and rate of new employee hires during the reporting period, by age group, 

gender and region. 

Total number of employee hires in 2021:  

Corporation Total number of employee hires 2021 

Total 57 

CRONIMET Envirotec GmbH 9 

CRONIMET Ferroleg. GmbH 16 

CRONIMET Holding GmbH 18  

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

1 

CRONIMET Raw Materials GmbH 4 

ERG Edelstahl Recycling GmbH 4 

Metall Service Pedack GmbH 5 

By age group:  

Corporation 
Under 30 

years old (%) 
30-50 years old 

(%) 
Over 50 

years old (%) 

CRONIMET Envirotec GmbH 55.56 % 44.44 %  0 % 

CRONIMET Ferroleg. GmbH 50 % 37.50 %  12.50 % 

CRONIMET Holding GmbH 38.89 % 38,89 %  22.22 % 

CRONIMET Legierungen 
Dortmund Handels-
gesellschaft mbH 

100 % 0 % 0 % 

CRONIMET Raw Materials 
GmbH 

50 % 25 %  25 % 

ERG Edelstahl Recycling 
GmbH 

25 % 75 % 0 % 

Metall Service Pedack GmbH 40 % 60 %  0 % 
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By gender:  

Corporation 
Female Employees 

hired (%) 
Male Employees 

hired (%) 

CRONIMET Envirotec GmbH 33.33 % 66.67 % 

CRONIMET Ferroleg. GmbH 18.75 % 81.25 % 

CRONIMET Holding GmbH 33.33 % 66.67 % 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

0 % 100 % 

CRONIMET Raw Materials GmbH 50 % 50%  

ERG Edelstahl Recycling GmbH 0 % 100 %  

Metall Service Pedack GmbH 40 % 60 % 

b. Total number and rate of employee turnover during the reporting period, by age group, gender 

and region. 

Total number of employee turnover in 2021: 

Corporation 
Total number of employee 

turnover 2021 

Total 43 

CRONIMET Envirotec GmbH 5 

CRONIMET Ferroleg. GmbH 16 

CRONIMET Holding GmbH 10  

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

2 

CRONIMET Raw Materials GmbH 1 

ERG Edelstahl Recycling GmbH 3 

Metall Service Pedack GmbH 6 

By age group: 

Corporation 
Under 30 

years old (%) 
30-50 years old 

(%) 
Over 50 

years old (%) 

CRONIMET Envirotec GmbH 60 % 40 %  0 % 

CRONIMET Ferroleg. GmbH 62.50 % 18.75 %  18.75 % 

CRONIMET Holding GmbH 40 % 20 %  40 % 

CRONIMET Legierungen 
Dortmund Handels-
gesellschaft mbH 

0 % 50 % 50 % 

CRONIMET Raw Materials 
GmbH 

0 % 0 %  100 % 

ERG Edelstahl Recycling 
GmbH 

100 % 0 % 0 % 

Metall Service Pedack GmbH 50 % 50 %  0 % 
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By gender: 

Corporation 
Female Employees 

off (%) 
Male Employees 

off (%) 

CRONIMET Envirotec GmbH 40 % 60 % 

CRONIMET Ferroleg. GmbH 0 % 100 % 

CRONIMET Holding GmbH 20 % 80 % 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

50 % 50 % 

CRONIMET Raw Materials GmbH 0 % 100%  

ERG Edelstahl Recycling GmbH 33.33 % 66.67 %  

Metall Service Pedack GmbH 0 % 100 % 

 

Disclosure 401-2: Benefits provided to full-time employees that are not provided to 

temporary or part-time employees 

As in the case of employee bonuses and voluntary benefits, either the monthly salary or the degree 

of employment is taken into account when determining the amount of the benefit, the benefits are 

provided for both full-time and temporary or part-time employees. 

a. Benefits which are standard for full-time employees of the organization but are not provided 

to temporary or part-time employees, by significant locations of operation. These include, as a 

minimum: 

 

i. life insurance; 

Life insurance is not offered as a corporate benefit. 
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ii. health care;  

Benefit Corporation 

Simplified access to a 
occupational disability insurance 
special conditions 

CRONIMET Holding GmbH, CRONIMET 
Ferroleg. GmbH, CRONIMET Raw 
Materials GmbH 

iii. diability and invalidity coverage;  

Benefit Corporation 

Simplified access to a 
occupational disability 
insurance special conditions 

CRONIMET Holding GmbH, CRONIMET Ferroleg. 
GmbH, CRONIMET Raw Materials GmbH 

Employer-funded group 
accident insurance 

CRONIMET Holding GmbH, CRONIMET Ferroleg. 
GmbH, CRONIMET Raw Materials GmbH, 
CRONIMET Envirotec GmbH, CRONIMET 
Legierungen Dortmund Handelsgesellschaft mbH, 
ERG Edelstahl Recycling GmbH, CRONIMET Metall 
Service Pedack GmbH 

iv. parental leave;  

The regulations on parental leave are based on the statutory requirements.  

v. retirement provision;  

Benefit Corporation 

Promotion of the company 
pension plan after two years 
of service (Additional payment 
by the employer of employer 
of 2/3 max. 100 €  per month) 

CRONIMET Holding GmbH, CRONIMET Ferroleg. 
GmbH, CRONIMET Raw Materials GmbH, 
CRONIMET Envirotec GmbH, ERG Edelstahl 
Recycling GmbH, CRONIMET Legierungen 
Dortmund Handelsgesellschaft mbH 

Basic pension amount  
33.87 €  after the Probationary 
period financed by the 
employer 

CRONIMET Holding GmbH, CRONIMET Ferroleg. 
GmbH, CRONIMET Raw Materials GmbH, 
CRONIMET Envirotec GmbH, Metall Service 
Pedack GmbH 

vi. stock ownerhsip;  

Stock ownership is not offered as a corporate benefit. 
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vii. others.  

Benefit Corporation 

Capital-forming benefits are 
Subsidized 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH, ERG Edelstahl Recycling 
GmbH 

Co-payment for places in a 
kindergarden,  
50 % up to maximum 300 € 

CRONIMET Holding GmbH, CRONIMET Ferroleg. 
GmbH, CRONIMET Raw Materials GmbH, 
CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH, CRONIMET Envirotec 
GmbH, ERG Edelstahl Recycling GmbH 

200 euros net for marriage 
and birth 

CRONIMET Holding GmbH, CRONIMET Ferroleg. 
GmbH, CRONIMET Raw Materials GmbH 

Special payment for company 
anniversary (from 10 years on 
in 5-year increments, 40 € per 
year, at 25 years a full salary) 

CRONIMET Holding GmbH, CRONIMET Ferroleg. 
GmbH, CRONIMET Raw Materials GmbH, 
CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH, ERG Edelstahl Recycling 
GmbH 

Discounted gym memberships 
CRONIMET Holding GmbH, CRONIMET Ferroleg. 
GmbH, CRONIMET Raw Materials GmbH 

 

b. The definition used for ‘significant locations of operation’: 

As for the material topic only the reported data referring to the German corporations are 

available, we opted for these defining the ‘significant locations of operation’. 

 

Disclosure 401-3: Parental leave  

a. Total number of employees that were entitled to parental leave, by gender. 

All employees are entitled to parental leave.  
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b. Total number of employees that took parental leave, by gender. 

Corporation 
Total number of employee that took 

parental leave in 2021 

Total 17 (female: 7, male: 10) 

CRONIMET Envirotec GmbH 1 (male) 

CRONIMET Ferroleg. GmbH 9 (5 male, 4 female) 

CRONIMET Holding GmbH 6 (3 male, 3 female) 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

1 (male) 

CRONIMET Raw Materials GmbH 0 

ERG Edelstahl Recycling GmbH 0 

Metall Service Pedack GmbH 0 

 

c. Total number of employees that returned to work in the reporting period after parental leave 

ended, by gender. 

Corporation 
Total number of employees who 

returned after parental leave in 2021 

Total 11 (female: 1, male: 10) 

CRONIMET Envirotec GmbH 1 (male) 

CRONIMET Ferroleg. GmbH 5 (male) 

CRONIMET Holding GmbH 4 (3 male, 1 female) 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

1 (male) 

CRONIMET Raw Materials GmbH 0 

ERG Edelstahl Recycling GmbH 0 

Metall Service Pedack GmbH 0 

 

d. Total number of employees that returned to work after parental leave ended that were still 

employed 12 months after their return to work, by gender. 

Corporation 

Number of employees that returned to 
work after parental leave ended that 
were still employed 12 months after 

their return to work 

Total 51 (female: 29, male: 22) 

CRONIMET Envirotec GmbH 3 (2 male, 1 female) 

CRONIMET Ferroleg. GmbH 22 (12 male, 10 female) 

CRONIMET Holding GmbH 20 (7 male, 13 female) 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

1 (male) 

CRONIMET Raw Materials GmbH 1 (female) 

ERG Edelstahl Recycling GmbH 1 (female) 

Metall Service Pedack GmbH 3 (female) 
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2. Occupational Health and Safety 

GRI 103: Management Approach 2016 

Our occupational health and safety processes and standards are aligned with the international 

standard ISO 45001. Systematic occupational safety includes regularly assessing hazards and 

monitoring work areas. 

All employees are instructed in safety topics for their individual workplace, e.g., with the help of e-

learning and safety training. The knowledge imparted ranges from general safety instructions for 

warehouse or laboratory employees to the classification of hazardous substances. Success checks are 

integrated into the learning units. 

The active pursuit of the Occupational Health and Safety (OHS) policy is the task of every employee. 

We live an OHS culture built on the following eight pillars: 

1) Occupational health and safety is the responsibility of the executive management, superiors, and 

employees. All work equally responsibly on the daily implementation. 

2) Top management, managers and employees know, accept and support the OHS policy and 

objectives. 

3) Compliance with labor law and other requirements is mandatory for us. 

4) Our employees are regularly sensitized to the topic of occupational health and safety and receive 

further training within the framework of instructions, meetings, training courses, workshops and 

notices. 

5) We systematically identify existing hazards and risks – but also opportunities. On this basis, we 

derive objectives and define protective measures. In this way, we continuously improve our OHS 

performance and eliminate dangers and risks. 

6) When implementing OHS actions, we are guided by the latest findings and the state of the art for 

designing working conditions that are as safe, health-promoting and low-risk as possible. The 

focus of our commitment is on the prevention of work-related injuries and illnesses. 

7) We communicate our occupational health and safety activities proactively to our employees and 

other interested stakeholders. We have installed processes through which our employees are 

regularly consulted, questioned and involved in decisions and analyses. We only engage 

subcontractors and third-party service providers on the condition that the requirements of our 

OHS policy are adhered to and implemented. 

8) We maintain a regular dialog with authorities, the statutory accident insurance, occupational 

physicians, occupational safety specialists, our contractual partners and customers for joint 

responsible implementation at all levels in all areas of our company. 
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Due to the limited data available, the following disclosure regarding the material topic “Occupational Health 

and Safety” applies exclusively to the following sites of CRONIMET:  

• Cronifer UK Ltd. 

• CRONIMET (Great Britain) Ltd. 

• CRONIMET ALFA Ferrolegierungen Handels 
GmbH 

• CRONIMET Asia Pte. Ltd. 

• CRONIMET Brasil Ltda. 

• CRONIMET Envirotec GmbH 

• CRONIMET Fagersta AB 

• CRONIMET Ferroleg. GmbH 

• CRONIMET France SAS 

• CRONIMET Hispania, S.A. 

• CRONIMET Holding GmbH 

• CRONIMET Holdings, Inc.  

• CRONIMET Holland b.v. 

• CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

• CRONIMET Noble Alloys Handelsgesellschaft 
mbH 

• CRONIMET Nordic OÜ 
 

• CRONIMET PL Sp. z.o.o. (Poland) 

• CRONIMET Raw Materials GmbH 

• CRONIMET Raw Materials Suisse AG 

• CRONIMET RSA (PTY) Ltd. 

• CRONIMET S.A. (Lugano) 

• CRONIMET Services GmbH 

• CRONIMET Shanghai Co., Ltd 

• CRONIMET Singapore Pte. Ltd. 

• CRONIMET Turkey Metal Ticaret A.S. 

• ERG Edelstahl Recycling GmbH 

• Metall Service Pedack GmbH 

• Metalloy Metalle-Legierungen GmbH 

• Nichel Leghe SpA 
 

The consolidation scope is being continuously expanded. 
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GRI 403: Occupational Health and Safety 2018 

The part following below addresses the topic of occupational health and safety. Healthy and safe work 

conditions are recognized as a human right and addressed in authoritative intergovernmental instruments, 

including those of the International Labour Organization (ILO), the Organisation for Economic Co-operation and 

Development (OECD), and the World Health Organization (WHO). Healthy and safe work conditions involve both 

prevention of physical and mental harm, and promotion of workers’ health. Prevention of harm and promotion 

of health require an organization to demonstrate commitment to workers' health and safety. They also require 

the organization to engage workers in the development, implementation, and performance evaluation of an 

occupational health and safety policy, management system and programs that are appropriate to the 

organization’s size and activities. It is essential that workers are consulted in the development of an 

organization’s occupational health and safety policy, and participate in the processes necessary to plan, 

support, operate, and continually evaluate the efectiveness of the occupational health and safety management 

system and programs. Hazard identifcation and risk assessment, worker training, and incident identifcation and 

investigation are also key to planning, supporting, operating, and evaluating the occupational health and safety 

management system. In addition to preventing harm, an organization can promote workers’ health by ofering 

healthcare services or voluntary health promotion services and programs, which, for example, help workers 

improve their diet or quit smoking. These additional services and programs cannot serve as a substitute for 

occupational health and safety programs, services and systems that prevent harm and protect workers from 

work-related injuries. 

Disclosure 403-1: Occupational health and safety management system 

The reporting organization shall report the following information for employees and for workers who 

are not employees but whose work and/or workplace is controlled by the organization: 

a. A statement of whether an occupational health and safety management system has been 

implemented, including whether: 

 

i. the system has been implemented because of legal requirements and, if so, a list of the 

requirements;  

An occupational health and safety management system has been implemented. That was 

not due to legal requirements, but instead because the management considers this issue 

to be material and is therefore committed to the implementation of a health and safety 

management system. 

Maintaining and continuously improving occupational health and safety in compliance 

with all relevant, current legal standards are among our top objectives. We recognize 

that the safety and health of our employees make a vital contribution to the profitability 

of our company. In order to ensure a continuous improvement process, the occupational 

health and safety is an integral part of our management system. The resources required 

for occupational health and safety are adequately taken into account in the annual 

business planning. Our employees develop an awareness of occupational health and 

safety and integrate this into their everyday work. They take responsibility for their own 

actions and thus actively contribute to preventing accidents, illnesses and mutual 

hazards in the workplace. 
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ii. the system has been implemented based on recognized risk management and/or 

management system standards/guidelines and, if so, a list of the standards/guidelines. 

The following standards/guidelines are applied: 

• ISO 45001 SGA 

• ISO 9001 

• ISO 14001 

• ISO 50001 

 

Disclosure 403-2: Hazard identification, risk assessment and incident investigation 

The reporting organization shall report the following information for employees and for workers who 

are not employees but whose work and/or workplace is controlled by the organization: 

a. A description of the processes used to identify work-related hazards and assess risks on a 

routine and non-routine basis, and to apply the hierarchy of controls in order to eliminate 

hazards and minimize risks, including: 

 

i. how the organization ensures the quality of these processes, including the competency of 

persons who carry them out; 

According to our Integrated Management Manual, it is ensured that sufficient personnel 

with the necessary expertise is available in order to meet product requirements as well 

as legal and regulatory requirements. In particular, the limited working capacity of the 

personnel and the existing qualifications are taken into account here. The effectiveness 

of the IMS is determined by the employees. Optimal training planning and motivation of 

employees to develop further ensures that all work and its results meet the specified 

requirements. At the same time, training serves as a strategic tool to achieve optimal use 

of human resources and organizational and technical possibilities. This encourages 

thinking, behavior and awareness to constantly improve, protect the environment and 

contribute to working safely. The training and qualification as well as the support and 

motivation of all employees occupy a central position in the company culture and require 

constant dialog between the employees and their superiors. In concrete terms, this 

means that 

• for each workplace, employees and managers are trained according to their job / 

function; 

• the knowledge of employees and managers is always kept up to date; 

• the employees and managers are prepared for future tasks; 

• employees and managers are informed about the actions and objectives of the 

IMS at least once a year or as required and made aware of the potential 

influence in their daily work. 

• Training by the FaSi (Fachkraft für Arbeitssicherheit) 
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The direct superiors are responsible for the further training of the employees and the 

maintenance of the qualification in cooperation with the personnel development. 

CRONIMET offers employees a training course to qualify as a safety officer and gives 

operating and working instructions. Regular briefings are held by supervisors and 

occupational safety specialists to raise awareness of hazards and risks and thus prevent 

them. In addition, the following meetings are held to discuss issues relevant to 

occupational safety:  

• Quarter: Meeting with BUM 

• Quarterly: ASA meetings (committee for occupational safety) 

• Weekly: Warehouse management meetings 

• Annually and if requested: hazard assessment  

The hazard assessment process is an integral part of the integrated management system 

according to Section 5 German Occupational Safety and Health Act and further legal 

requirements. The determination of hazards and stresses takes place in the form of 

systematic observation of predefined or delimited workplaces or activities. In the case of 

similar working conditions, the assessment of a representative workplace or activity is 

sufficient. The workplaces and activities are compared with possible hazard and stress 

factors and reviewed for relevance. If the respective hazard factor is identified as 

applicable to the workplace or activity under consideration, an assessment is made to 

decide to what extent the stress or hazard is tolerable, taking into account any protective 

measures already taken or whether other or further actions must be initiated. Primarily 

compliance with legal requirements and the state of the art are used as evaluation 

criteria. Any actions that may be necessary must be specified and reviewed for their 

effectiveness.  

The scheme shows the basic procedure of a hazard assessment: 

  
1) 

Record work 
areas and 
activities

2) Determine 
hazards

3)

Assess 
hazards

4)

Specify 
hazards

5)

Implement 
actions

6)

Review 
effevtive-

ness

7)

Document 
and continue
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ii. how the results of these processes are used to evaluate and continually improve the 

occupational health and safety management system. 

The results of these processes are discussed with the HR department in monthly "safety 

calls" and quarterly ASA meetings (committee for occupational safety). In addition, a 

review is conducted with the management. 

 

b. A description of the processes for workers to report work-related hazards and hazardous 

situations, and an explanation of how workers are protected against reprisals. 

Employees have the option of submitting a report form that draws attention to a "near miss"/ 

“almost-accident” and includes a potential evaluation. To be protected from reprisals, there is an 

internal anonymous reporting system. It is important to uncover, process and eliminate illegal or 

non-compliant behavior within CRONIMET. The web-based whistleblowing system enables all 

employees worldwide to report misconduct anonymously, fairly and transparently. 

In particular, employees can report incidents of criminal and damaging activities, such as bribery 

or corruption, embezzlement, fraud against the company or its customers and suppliers, theft of 

company property, and violations of anti-trust law or environmental regulations. It is also 

possible to submit information that relates to conduct and actions that are directed against the 

CRONIMET values. 

 

c. A description of the policies and processes for workers to remove themselves from work 

situations that they believe could cause injury or ill health, and an explanation of how workers 

are protected against reprisals. 

Employees can send a report to the works council, the occupational safety specialist or the safety 

officer. For this purpose, there is a form for "near miss reports" that can be used by employees at 

any time. To be protected from reprisals, there is an internal anonymous reporting system (see 

Disclosure 403-2-b). 

 

d. A description of the processes used to investigate work-related incidents, including the 

processes to identify hazards and assess risks relating to the incidents, to determine corrective 

actions using the hierarchy of controls, and to determine improvements needed in the 

occupational health and safety management system. 

A risk assessment with control function takes place at regular intervals: The effectiveness of the 

protective measures taken (e.g., technical equipment, organizational procedures, training) is 

checked and documented annually. Success / effectiveness checks of the protective measures 

taken are also carried out and followed up on request, e.g., due to changes in equipment or work 

procedures. 
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The evaluation of the accident reports as well as the OSC (Occupational Safety Committee) 

protocols can also be used to derive action requirements or are already included in the reports 

and protocols. In this context, reference can also be made to the hazard assessment process 

explained above. 

The software tool roXtra helps us in our task management. 

 

Disclosure 403-3: Occupational health services 

The reporting organization shall report the following information for employees and for workers who 

are not employees but whose work and/or workplace is controlled by the organization: 

a. A description of the occupational health services’ functions that contribute to the identification 

and elimination of hazards and minimization of risks, and an explanation of how the 

organization ensures the quality of these services and facilitates workers’ access to them. 

There is a contract with a company doctor. All employees are medically examined and actively 

encouraged to participate by our HR department. On top of that, health days are organized. 

 

Disclosure 403-4: Worker participation, consultation and communication on 

occupational health and safety 

The reporting organization shall report the following information for employees and for workers who 

are not employees but whose work and/or workplace is controlled by the organization: 

a. A description of the processes for worker participation and consultation in the development, 

implementation, and evaluation of the occupational health and safety management system, 

and for providing access to and communicating relevant information on occupational health 

and safety to workers. 

Workers are given the opportunity to express their views on health and safety at works meetings 

and thus achieve active participation. The works council can be contacted at any time. In addition 

to participation, a wide range of information is available in the form of notice boards, dashboards 

or the software tool DMS roXtra. Weekly warehouse meetings are also an integral part of 

information sharing and participation. 

 

b. Where formal joint management–worker health and safety committees exist, a description of 

their responsibilities, meeting frequency, decision-making authority, and whether and, if so, 

why any workers are not represented by these committees. 
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The committee for occupational safety meets quarterly with the company physician, the works 

council (if existing), the general management (plant/yard), the safety officer, the occupational 

health, safety practitioner and Human Resources. Thus, all workers are represented by the 

committee for occupational safety. A decision-making authority is available through the 

management. 

 

Disclosure 403-5: Worker training on occupational health and safety 

The reporting organization shall report the following information for employees and for workers who 

are not employees but whose work and/or workplace is controlled by the organization: 

a. A description of any occupational health and safety training provided to workers, including 

generic training as well as training on specific work-related hazards, hazardous activities, or 

hazardous situations. 

Please note that we can only comment on the supervision times of the occupational safety 

specialist for the following German sites. All of these relate to the year 2021. 

The safety-related regular support by the specialist for occupational safety took place in 2021 

within the scope of the operating times specified according to DGUV V2:  

Basic supervision of the following Corporations: 

CRONIMET Ferroleg. GmbH 135 employees x 1.5 h x 0.8 162 h / year 
CRONIMET Holding GmbH 104 employees x 0.5 h x 0.8 41.6 h / year 
CRONIMET Raw Materials GmbH 11 employees x 0.5 h x 0.8 4.4 h / year 

Total of company-specific supervision of CRONIMET Ferroleg. GmbH, CRONIMET Holding GmbH 

and CRONIMET Raw Materials GmbH: 

Determination according to appendix 4 DGUV V2 25 h / year 

 

CRONIMET Envirotec GmbH 

Basic supervision  21 employees x 1.5 h x 0.8 
 

25.2 h / year 

Company-specific supervision  Determination according to 
appendix 4 DGUV V2 

5 h / year 

 

CRONIMET Legierungen Dortmund GmbH 

Basic supervision  45 employees x 1.5 h x 0.8 54 h / year 
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Company-specific supervision  Determination according to 

appendix 4 DGUV V2 
15 h / year 

 

CRONIMET Noble Alloys Handelsgesellschaft mbH 

Basic supervision  10 employees x 1.5 h  
 

15 h / year 

Event-related supervision   3 h / year 

 

ERG Edelstahl Recycling GmbH 

Basic supervision  23 employees x 1.5 h x 0.8 
 

27.6 h / year 

Company-specific supervision  Determination according to 
appendix 4 DGUV V2 

5 h / year 

 

Metalloy Metalle-Legierungen GmbH 

Basic supervision  20 employees x 1.5 h x 0.8 
 

24 h / year 

Company-specific supervision  Determination according to 
appendix 4 DGUV V2 

5 h / year 

 

 Total of Basic supervision: 353.8 h / year  

 Total of Company-specific supervision and Event-related supervision: 58 h / year 

 

Disclosure 403-6: Promotion of worker health 

The reporting organization shall report the following information for employees and for workers who 

are not employees but whose work and/or workplace is controlled by the organization: 

a. An explanation of how the organization facilitates workers’ access to non-occupational medical 

and healthcare services, and the scope of access provided. 

CRONIMET offers its workers financial support for a gym membership. In addition, employees 

can be provided with a company bicycle. Full body workouts are also offered twice a week.   
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b. A description of any voluntary health promotion services and programs offered to workers to 

address major non-work-related health risks, including the specific health risks addressed, and 

how the organization facilitates workers’ access to these services and programs. 

CRONIMET offers its workers financial support for a gym membership. In addition, employees 

can be provided with a company bicycle. Full body workouts are also offered twice a week. 

External coaching referrals are also offered to workers. 

 

Disclosure 403-7: Prevention and mitigation of occupational health and safety 

impacts directly linked by business relationships 

a. A description of the organization’s approach to preventing or mitigating significant negative 

occupational health and safety impacts that are directly linked to its operations, products or 

services by its business relationships, and the related hazards and risks. 

To ensure the health of all employees, the respective personal protective equipment is provided. 

The technology is regularly updated so that, for example, the excavators always have the best 

seats, air conditioning and filter systems.  

CRONIMET also uses devices for lifting or moving of heavy weights where other equipment (e.g., 

forklifts due to space) are not usable. This is to relax employees from repetitive tasks and to 

avoid lifting & bending movements by using these devices to relieve/protect the spine and joints. 

Moreover, workplace ergonomics are taken into account in order to prevent health risks in office 

work as well. 
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Disclosure 403-8: Workers covered by an occupational health and safety 

management system 

If a site does not have occupational health and safety certification, we cannot guarantee that the 

data is available from external workers. Therefore, we can only make a reliable statement about the 

certified sites listed in Disclosure 403-5. 

a. If the organization has implemented an occupational health and safety management system 

based on legal requirements and/or recognized standards/guidelines: 

 

i. the number and percentage of all employees and workers who are not employees but 

whose work and/or workplace is controlled by the organization, who are covered by such 

a system; 

451 employees (based on the certified sites) 

The employees of the certified sites are 100% covered by such a system. Globally, 33% of 

our total employees are covered by such a system. 

ii. the number and percentage of all employees and workers who are not employees but 

whose work and/or workplace is controlled by the organization, who are covered by such 

a system that has been internally audited; 

451 employees (based on the certified sites) 

The employees of the certified sites are 100% covered by such a system. Globally, 33% of 

our total employees are covered by such a system. 

iii. the number and percentage of all employees and workers who are not employees but 

whose work and/or workplace is controlled by the organization, who are covered by such 

a system that has been audited or certified by an external party. 

451 employees (based on the certified sites) 

The employees of the certified sites are 100% covered by such a system. Globally, 33% of 

our total employees are covered by such a system. 

 

b. Whether and, if so, why any workers have been excluded from this disclosure, including the 

types of worker excluded. 

No workers have been excluded from this disclosure. 
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c. Any contextual information necessary to understand how the data have been compiled, such 

as any standards, methodologies, and assumptions used. 

No contextual information necessary. 

 

Disclosure 403-9: Work-related injuries 

The reporting organization shall report the following information: 

a. For all employees: 

 

i. The number and rate of fatalities as a result of work-related injury; 

Zero 

ii. The number and rate of high-consequence work-related injuries (excluding fatalities); 

Zero 

iii. The number and rate of recordable work-related injuries; 
 

• LTIFR: 2.33 (200,000 h) 

• Severity Rate: 19.8 (200,000 h) 

 

iv. The main types of work-related injury; 
 

• Bruises 

• Contusions 

• Cuts 

 

v. The number of hours worked. 

2,576,378.48 hours 

 

b. For all workers who are not employees but whose work and/or workplace is controlled by the 

organization: 

 

i. The number and rate of fatalities as a result of work-related injury; 

Zero 

ii. The number and rate of high-consequence work-related injuries (excluding fatalities); 
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Zero 

iii. The number and rate of recordable work-related injuries; 

In Poland, one of our workers, who is not an employee, was injured. As this accident was 

reported subsequently, we don’t have any further data. 

iv. The main types of work-related injury; 

No incidents were recorded.  

v. The number of hours worked. 

63,577 hours 

 

c. The work-related hazards that pose a risk of high-consequence injury, including: 

 

i. how these hazards have been determined; 

ii. which of these hazards have caused or contributed to high-consequence injuries during 

the reporting period; 

iii.  actions taken or underway to eliminate these hazards and minimize risks using the 

hierarchy of controls. 

No risk of high-consequence injury occurred. 

 

d. Any actions taken or underway to eliminate other work-related hazards and minimize risks 

using the hierarchy of controls. 

Contents of the safety-related regular support by a specialist for occupational safety: 

• ASA sessions 

• Factory inspections 

• Safety briefing 

• Evaluation of the accident 

• Documentation and updating of the risk assessment 

 

Contents of company-specific support: 

• Checking of the stationary shelving facilities 

• Support in the implementation of an occupational health and safety management system 

according to DIN ISO 45001 
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• Work equipment-related risk assessment 

• Preparation of the risk assessment 

• Creation of a draft for the verification documentation of CE conformity in the “Cobbler” 

project 

• Training of forklift drivers 

• Support for the SARS-CoV-2 occupational health and safety rule 

 

e. Whether the rates have been calculated based on 200,000 or 1,000,000 hours worked. 

The rates have been calculated based on 200,000 hours worked. 

 

f. Whether and, if so, why any workers have been excluded from this disclosure, including the 

types of worker excluded. 

No employees / workers are excluded from this disclosure. 

 

g. Any contextual information necessary to understand how the data have been compiled, such 

as any standards, methodologies, and assumptions used. 

 

• 30 accidents with lost time one day or more multiplied by 200,000 hours divided by hours 

worked (full and part time approximately 2.576.378,48 hours.  

 

• LTIFR: Number of accidents with lost time one day or more (default). 
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3. Training and Development 

GRI 103: Management Approach 2016  

The CRONIMET Holding GmbH in Karlsruhe, Germany, has invested in a dedicated full time 

equivalent for Human Resources Development since 2017. Even before 2017 there was already 

implemented a project team constantly working on topics concerning Human Resources 

Development.  

Since 2017 we have implemented four core processes with regards to Human Resources 

Development: the Employee Feedback Interview (Annual performance appraisal), the Personal 

Development Interview, a 90° Feedback for managers and a group-wide succession planning. All core 

processes help us to identify development needs in our employee population. Our target is to 

promote individual potential in line with the company’s strategic targets, corporate values and 

leadership principles. This contributes to the sustainable development of our workforce and the 

whole company. We see ourselves as a learning company and bundle all development opportunities 

under the umbrella of the CRONIMETacademy. Since October 2019 we have invested in a second full 

time equivalent to meet the growing demand and to constantly roll out our Holding services to our 

subsidiaries around the world. 

Each department involved in training organization (i.e. Human Resources Development, 

Management Systems & Enviroment, IT-Security, Legal, Compliance etc.) records the trainings 

organized. A double check is performed through the data provided by our financial accounting 

department once trainings are invoiced. The personnel- and organizational development department 

then records all trainings booked in an Excel file to have an overview and history about booked 

trainings. The data recorded in this file is: name of the employee, training, training provider, date and 

duration of training, cost. 

Due to the limited data available, the following disclosure regarding the material topic “Training and 

development” applies exclusively to the following German sites of CRONIMET:  

• CRONIMET Ferroleg. GmbH 

• CRONIMET Holding GmbH 

• CRONIMET Raw Materials GmbH 
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GRI 102: Ethics and Integrity 2016 

Disclosure 102-16: Values, principles, standards, and norms of behavior 

Disclosure 102-17: Mechanisms for advice and concerns about ethics 

CRONIMET places the highest priority on the observance of legal regulations and internal compliance 

rules. Our serious effort to uncover and remedy misconduct is reflected in the anonymous 

whistleblowing system. 

Early detection of criminal and acts which might damage the company is not only decisive for the 

perception of our social and ecological responsibility but also for our economic success. We rely on 

responsible and honest actions and welcome any information with the intention of uncovering any 

wrongdoing.  

Violations of the Code of Conduct and other misconduct can be reported using the whistle-blower 

system. This ensures that employees and third parties can anonymously and safely submit 

information in more than 30 different languages, without having to fear negative consequences or 

disadvantages. Every whistleblower has the possibility to inform anonymously about the progress of 

the processing or clarification of his or her report.  

All employees are informed about the availability of the whistleblower system after they have 

entered CRONIMET during orientation sessions. The whistleblowing system is available to all 

employees worldwide online, via the intranet and via a QR code on posters on the yard. 

In addition to the whistleblowing system, direct supervisors and the compliance department are, of 

course, available to employees in confidence for sensitive issues. 
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GRI 404: Training and Education 2016 

The part following below addresses the topic of training and education. This includes an organization’s 

approach to training and upgrading employee skills, and performance and career development reviews. It also 

includes transition assistance programs to facilitate continued employability, and the management of career 

endings due to retirement or termination. 

Disclosure 404-1: Average hours of training per year per employee 

a. Average hours of training that the organization’s employees have undertaken during the 

reporting period, by: 

 

i. by gender: 

Corporation  Average hours of training per employee 

CRONIMET 
Holding GmbH 

15.32 hours 

Female:  
19.4 hours 

Male:  
1.64 hours 

CRONIMET 
Ferroleg. GmbH 

6.27 hours 

Female:  
22.88 hours 

Male:  
1.64 hours 

CRONIMET  
Raw Materials 
GmbH 

6.15 hours (not included: internal trainings) 

Female:  
4.4 hours 

Male:  
8.3 hours 

 

ii. by employee category: 

Corporation  Average hours of training per employee category 

CRONIMET 
Holding GmbH 

Commercial:  
15.32 hours 

Industrial:  
0 hours*  
(*CRONIMET Holding GmbH has no industrial employees) 

CRONIMET 
Ferroleg. GmbH 

Commercial:  
8.72 hours 

Industrial:  
4.72 hours 

CRONIMET  
Raw Materials 
GmbH 

Commercial:  
5.7hours 

Industrial:  
8.0 hours 

*Commercial: white-collar workers, Industrial: blue-collar workers 
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Disclosure 404-2: Programs for upgrading employee skills and transition assistance 

programs 

a. Type and scope of programs implemented, and assistance provided to upgrade employee skills  

First, we have a comprehensive onboarding training program for all new hirings, including health and 

safety training, meeting with all department heads and certain standard trainings like compliance, 

data protection, fraud etc. In general, we bundle all training and development opportunities under 

the umbrella of the CRONIMET Academy.  

We have various internal and external offerings, based on the needs deriving from the four core 

processes (Employee Feedback Interview, Personal Development Interview, 90° Feedback for 

managers, succession planning). But not only in the interview’s development needs can be identified, 

also during the year manager and employee can talk about the employee´s development and contact 

personnel development department if there is a need for development measures. Together with 

employees and managers the Human Resources Development department then identifies and 

organizes development measures that meet the employee´s need. 

Typical training programs are about: 

• Leadership, e.g. “First time in a leadership role”, “Developing from a colleague to a 

manager”, “Leadership Basics”, “Agile Leadership” etc. 

• Communication 

• Conflict Management 

• Presentation and Facilitation 

• Project Management 

• Relationship Management 

In addition to trainings, we are offering Coaching and Mentoring. We have a culture where it is easy 

to learn from colleagues, e.g., by using single or several days to visit another department to better 

understand interfaces between the own and other departments.  

We have colleagues offering internal trainings for topics where they have leading knowledge and we 

organize regular Learn@Lunch sessions, where colleagues learn about new topics. Moreover, we 

have a vocational training and dual vocational training as well as an international development 

program. 
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b. Transition assistance programs provided to facilitate continued employability and the 

management of career endings resulting from retirement or termination of employment. 

We follow an approach of continuous learning. There is no special transition program. However, we 

start early to plan the succession of key positions through our succession planning process. We are 

offering pre-retirement planning and consultation for intended retirees. Eventual severance 

payments take into account the age and years of services. In certain cases, we are offering 

outplacement services.   

 

Disclosure 404-3: Percentage of employees receiving regular performance and 

career development review 

a. Percentage of total employees by gender and by employee category who received a regular 

performance and career development review during the reporting period. 

For all commercial employees and all industrial managers there is a defined minimum standard 

regarding this topic, and each one receives an employee feedback interview. Its focus is to 

discuss goals, task, performance, collaboration and corporate values and leadership principles. 

For industrial employees without leadership responsibility there are regular but less standardized 

performance reviews conducted. The adjusted target group (without employees being long-term 

sick, close to retirement, in probation period or maternity or parental leave) received a 

performance and career development reviews to 100 percent in 2021, no difference to sex or 

category. 
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4. Diversity and Equal Opportunities 

GRI 103: Management Approach 2016 

We are convinced that the only true competitive advantage are our employees. Their skills and 

commitment make us successful, especially in times of high global dynamics and instabilities, 

demographic change and increasing regulatory requirements. Diversity and equity thus contribute 

significantly to making our company more efficient, adaptable and competitive. Diversity enriches 

our company by directly promoting creative solutions and thus also contributes to further increasing 

our productivity. We reject unequal treatment or disparagement on the basis of gender, racial or 

ethnic origin, religion or belief, disability, sexual orientation or age with the utmost conviction and 

determination. This applies unreservedly throughout the company and is firmly anchored in our 

corporate values, our management principles and our corporate culture as a whole.  

We have set ourselves the goal of significantly increasing the proportion of women in management 

positions in the medium term. It is important for CRONIMET to make the potential of women even 

more visible and to advise and support them in their personal and professional development as well 

as in their individual career planning. Our life-phase-oriented personnel policy provides the necessary 

framework and the corresponding flexibility. A wide variety of working time models make it possible 

to integrate professional and private requirements in the best possible way. 

The following disclosure includes the data of those locations that are material to our operating result and / or 

our long-term strategy to the extent all relevant data are available – except representative offices, commercial 

agencies, joint ventures in which we do not have a majority stake, or subsidiaries that are up for sale.  
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GRI 405: Diversity and Equal Opportunity 2016 

The part following below addresses the topic of an organization’s approach to diversity and equal opportunity 

at work. When an organization actively promotes diversity and equality at work, it can generate significant 

benefits for both the organization and workers. For example, the organization can gain access to a larger and 

more diverse set of potential workers. These benefits also flow through to society in general, as greater equality 

promotes social stability and supports further economic development. 

Disclosure 405-1: Diversity of governance bodies and employees 

a. Percentage of individuals within the organization’s governance bodies in each of the following 

diversity categories: 

 

i. Gender: 

Corporation Female Managers (%) Male Managers (%) 

Cronifer UK Ltd. 0 % 100 %  

CRONIMET (Great Britain) Ltd. 0 % 100 %  

CRONIMET (Holland) b.v. 0 % 100 %  

CRONIMET RSA (PTY) Ltd. 40 % 60 % 

CRONIMET ALFA Ferro-
legierungen Handels GmbH 

0 % 100 %  

CRONIMET Brasil Ltda. 50 % 50 %  

CRONIMET Holdings, Inc. 8.3 % 91.7 % 

Metall Service Pedack GmbH 0 % 100 %  

CRONIMET Envirotec GmbH 33.33 % 66.67 % 

CRONIMET Fagersta AB 33.33 % 66.67 % 

CRONIMET Ferroleg. GmbH 14.29 % 85.71 % 

CRONIMET HISPANIA, S. A. 0 % 100 %  

CRONIMET Holding GmbH 34.78 % 65.22 % 

CRONIMET Legierungen 
Dortmund Handelsgesellschaft 
mbH 

88.89 % 11.11 % 

CRONIMET Nordic OÜ 12.5 % 87.5 %  

CRONIMET PL Sp. z.o.o. 
(Poland) 

60 % 40 % 

CRONIMET Raw Materials 
GmbH 

0 % 100 %  

CRONIMET Turkey Metal 
Ticaret A.S. 

0 % 100 %  

ERG Edelstahl Recycling GmbH 0 % 100 %  

Metalloy Metalle-Legierungen 
GmbH 

0 % 100 % 

Nichel Leghe SpA 42.86 % 57.14 % 
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ii. Age group: under 30 years old, 30-50 years old, over 50 years old; 

 

Corporation 
Under 30 

years old (%) 
30-50 years 

old (%) 
Over 50 years 

old (%) 

Cronifer UK Ltd. 0 % 0 %  100 % 

CRONIMET (Great Britain) Ltd. 0 % 50 %  50 % 

CRONIMET (Holland) b.v. 0 % 66.67 %  33.33 % 

CRONIMET RSA (PTY) Ltd. 0 % 40 % 60 % 

CRONIMET ALFA Ferro-
legierungen Handels GmbH 

0 % 0 %  100 % 

CRONIMET Brasil Ltda. 0 % 100 %  0 % 

CRONIMET Holdings, Inc. 8.57 % 42.86 % 48.57 % 

Metall Service Pedack GmbH 0 % 100 %  0 % 

CRONIMET Envirotec GmbH 66.67 % 33.33 % 0 % 

CRONIMET Fagersta AB 0 % 0 % 100 % 

CRONIMET Ferroleg. GmbH 7.14 % 67.86 % 25 % 

CRONIMET HISPANIA, S. A. 0 % 0 % 100 %  

CRONIMET Holding GmbH 0 % 56.52 % 43.48 % 

CRONIMET Legierungen 
Dortmund Handelsgesellschaft 
mbH 

11.11 % 33.33 % 55.56 % 

CRONIMET Nordic OÜ 0 % 100 %  0 % 

CRONIMET PL Sp. z.o.o. 
(Poland) 

0 % 80 % 20 % 

CRONIMET Raw Materials 
GmbH 

0 % 100 %  0 % 

CRONIMET Turkey Metal 
Ticaret A.S. 

50 % 0 %  50 % 

ERG Edelstahl Recycling GmbH 0 % 66.67 %  33.33 % 

Metalloy Metalle-Legierungen 
GmbH 

0 % 66.67 %  33.33 % 

Nichel Leghe SpA 0 % 57.14 % 42.86 % 
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iii. Other indicators of diversity where relevant (such as minority/ vulnerable groups). 

Corporation Nationality 

Cronifer UK Ltd. British 

CRONIMET (Great Britain) Ltd. British 

CRONIMET (Holland) b.v. Dutch 

CRONIMET RSA (PTY) Ltd. American, South African 

CRONIMET ALFA Ferro-
legierungen Handels GmbH 

German 

CRONIMET Brasil Ltda. Brasilian, German 

CRONIMET Holdings, Inc. American, Brasilian,  
United states minor outlying islands 

Metall Service Pedack GmbH German 

CRONIMET Envirotec GmbH German, Belgian 

CRONIMET Fagersta AB Swedish 

CRONIMET Ferroleg. GmbH German, Croatian 

CRONIMET HISPANIA, S. A. Spanish 

CRONIMET Holding GmbH German, French 

CRONIMET Legierungen 
Dortmund Handelsgesellschaft 
mbH 

German, Moroccan 

CRONIMET Nordic OÜ Estonian 

CRONIMET PL Sp. z.o.o. 
(Poland) 

Polish, Czech 

CRONIMET Raw Materials 
GmbH 

German 

CRONIMET Turkey Metal 
Ticaret A.S. 

Turkish 

ERG Edelstahl Recycling GmbH German 

Metalloy Metalle-Legierungen 
GmbH 

German 

Nichel Leghe SpA Italian 
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b. Percentage of employees per employee category in each of the following diversity categories: 

 

i. Gender: 

Corporation Female Employee (%) Male Employee (%) 

Cronifer UK Ltd. 9.09 % 90.91 %  

CRONIMET (Great Britain) Ltd. 19.35 % 80.65 %  

CRONIMET (Holland) b.v. 21.05 % 78.95 %  

CRONIMET RSA (PTY) Ltd. 15.15 % 84.85 % 

CRONIMET ALFA Ferro-
legierungen Handels GmbH 

25 % 75 %  

CRONIMET Brasil Ltda. 18.75 % 81.25 %  

CRONIMET Holdings, Inc. 10.40 % 89.60 % 

Metall Service Pedack GmbH 32 % 68 %  

CRONIMET Envirotec GmbH 21.21 % 78.79 % 

CRONIMET Fagersta AB 20 % 80 % 

CRONIMET Ferroleg. GmbH 20.98 % 79.02 % 

CRONIMET HISPANIA, S. A. 33.33 % 66.67 %  

CRONIMET Holding GmbH 43.22 % 56.78 % 

CRONIMET Legierungen 
Dortmund Handelsgesellschaft 
mbH 

13.64 % 86.36 % 

CRONIMET Nordic OÜ 12.77 % 87.23 %  

CRONIMET PL Sp. z.o.o. 
(Poland) 

21.64 % 78.36 % 

CRONIMET Raw Materials 
GmbH 

57.89 % 42.11 %  

CRONIMET Turkey Metal 
Ticaret A.S. 

20 % 80 %  

ERG Edelstahl Recycling GmbH 12 % 88 %  

Metalloy Metalle-Legierungen 
GmbH 

15 % 85 %  

Nichel Leghe SpA 29.03 % 70.97 % 
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ii. Age group: under 30 years old, 30-50 years old, over 50 years old; 

Corporation 
Under 30 

years old (%) 
30-50 years 

old (%) 
Over 50 years 

old (%) 

Cronifer UK Ltd. 18.18 % 45.45 %  36.36 % 

CRONIMET (Great Britain) Ltd. 25.81 % 35.48 %  38.71 % 

CRONIMET (Holland) b.v. 0 % 63.16%  36.84 % 

CRONIMET RSA (PTY) Ltd. 16.67 % 54.55 % 28.79 % 

CRONIMET ALFA Ferro-
legierungen Handels GmbH 

4.17 % 45.83 %  50 % 

CRONIMET Brasil Ltda. 28.13 % 62.5 %  9.38 % 

CRONIMET Holdings, Inc. 15.44 % 56.04 % 28.52 % 

Metall Service Pedack GmbH 24 % 32 %  48 % 

CRONIMET Envirotec GmbH 27.27 % 48.48 % 24.24 % 

CRONIMET Fagersta AB 5 % 70 % 25 % 

CRONIMET Ferroleg. GmbH 13.99 % 49.65 % 36.36 % 

CRONIMET HISPANIA, S. A. 13.33 % 73.33 % 13.33 %  

CRONIMET Holding GmbH 22.03 % 55.08 % 22.88 % 

CRONIMET Legierungen 
Dortmund Handelsgesellschaft 
mbH 

4.55 % 47.73 % 47.73 % 

CRONIMET Nordic OÜ 14.89 % 61.70 %  23.40 % 

CRONIMET PL Sp. z.o.o. 
(Poland) 

14.18 % 62.69 % 23.13 % 

CRONIMET Raw Materials 
GmbH 

21.05 % 63.16 %  15.79 % 

CRONIMET Turkey Metal 
Ticaret A.S. 

46.67 % 46.67 % 6.67 % 

ERG Edelstahl Recycling GmbH 20 % 44 %  36% 

Metalloy Metalle-Legierungen 
GmbH 

5 % 45 %  50 % 

Nichel Leghe SpA 12.90 % 64.52 % 22.58 % 
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iii. Other indicators of diversity where relevant (such as minority/ vulnerable groups). 

Corporation Nationality 

Cronifer UK Ltd. British 

CRONIMET (Great Britain) Ltd. British 

CRONIMET (Holland) b.v. Dutch, Belgian, British 

CRONIMET RSA (PTY) Ltd. American, South African, Dutch, Brasilian 

CRONIMET ALFA Ferro-
legierungen Handels GmbH 

German 

CRONIMET Brasil Ltda. Brasilian 

CRONIMET Holdings, Inc. 
American, Brasilian, United states minor outlying 
islands, Estonian  

Metall Service Pedack GmbH German, Swiss, Turkish, Nigerian, Bulgarian 

CRONIMET Envirotec GmbH German, Polish 

CRONIMET Fagersta AB Swedish, Estonian 

CRONIMET Ferroleg. GmbH 
German, Croatian, Algerian, Brasilian, French, 
Italian, Polish, Serbian, Spanish, Turkish, 
Ukrainian, Hungarian 

CRONIMET HISPANIA, S. A. Spanish, German 

CRONIMET Holding GmbH 
German, French, British, Greek, Croatian, 
Mecedonian, Austrian, Russian, Swiss, Romanian 

CRONIMET Legierungen 
Dortmund Handelsgesellschaft 
mbH 

German, Bosnian, Italian, Romanian, Syrian 

CRONIMET Nordic OÜ Estonian, Dutch 

CRONIMET PL Sp. z.o.o. 
(Poland) 

Czech, Belgian, Polish 

CRONIMET Raw Materials 
GmbH 

German, Belgian, Chilean 

CRONIMET Turkey Metal 
Ticaret A.S. 

Turkish, Dutch 

ERG Edelstahl Recycling GmbH German, Italian, Polish 

Metalloy Metalle-Legierungen 
GmbH 

German 

Nichel Leghe SpA Italian, Brasilian 
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5. Philantropic Activities / Contributions  

GRI 103: Management Approach 2016 

Voluntary social commitment – also known as corporate citizenship – is CRONIMET's approach to 

fulfilling our social responsibility and making society fit for the future. Together with our employees 

and non-profit organizations, we engage in sustainable regional and global activities that go beyond 

our business activities – in line with our corporate culture and values. 

Above all, CRONIMET is committed to fighting hunger and poverty, promoting education and 

preserving an environment worth living in.  

The support of CRONIMET is based on three pillars: Voluntary commitment of employees, long-term 

partnerships with non-profit organizations and emergency aid in the event of natural and 

humanitarian disasters. 

The following disclosure includes the data of those locations that are material to our operating result and / or 

our long-term strategy to the extent all relevant data are available – except representative offices, commercial 

agencies, joint ventures in which we do not have a majority stake, or subsidiaries that are up for sale.  
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GRI 201: Economic Performance 2016 

The part following below addresses the topic of economic performance. This includes the economic value 

generated and distributed (EVG&D) by an organization, its defined benefit plan obligations, the financial 

assistance it receives from any government, and the financial implications of climate change. 

Disclosure 201-1: Direct economic value generated and distributed 

a. Direct economic value generated and distributed (EVG&D) on an accruals basis, including the 

basic components for the organization’s global operations as listed below. If data are 

presented on a cash basis, report the justification for this decision in addition to reporting the 

following basic components: 

 

i. Direct economic value generated revenues; 

 

3,486,262,724.99 

 

ii. Economic value distributed: operating costs, employee wages and benefits, payments to 

providers of capital, payments to government by country, and community investments; 

 

Community investments: 103,509.52 EUR 

All other data see table below 

 

iii. Economic value retained: ‘direct economic value generated’ less ‘economic value 

distributed’. 

 

 01.01. – 31.12.2021 

 EUR 

  

1. Revenue and other operating income 3,486,262,724.99 

2. Material costs 3,013,573,098.02 

3. Personnel costs 90,141,964.23 

4. Depreciations 44,945,307.01 

5. Other operating expenses 262,793,117.14 

6. Other income 6,164,725.29 

7. Depreciation of financial assets 4,202,900.63 

8. Interest and similar expenses 17,808,432.41 

9. Taxes on income and earnings 22,209,402.60 

10. Earnings after taxes 36,753,228.24 

11. Other taxes 1,474,660.67 

12. Net income 35,278,567.57 

of which net profit for the year 
attributable to shareholders 

4,251,638.02 

net income according to the 
balance sheet 

31,026,929.55 
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6. Responsibility in the Supply Chain 

GRI 103: Management Approach 2016 

We expect our suppliers to comply with our Supplier Code of Conduct. This is part of our general 

terms and conditions of purchase. In addition, we endeavor to contractually oblige our main 

suppliers to take part in the internal supplier screening. 

We expect that our suppliers have introduced a management system that meets the requirements of 

the ISO 9001 standard (quality management). We ask whether our suppliers have additional 

certifications, in particular whether they maintain an ISO 14001-certified environmental 

management system (EMS). CRONIMET gives preference to suppliers who can demonstrate a 

certified EMS. 

Systematic risk monitoring is an important tool for CRONIMET. It serves to correctly evaluate our 

supplier relationships and to coordinate our procurement strategies accordingly. In the period under 

review, we used our own supplier assessments and increased direct contact with our partners. Key 

criteria include quality, risk of non-delivery, availability and dependency, know-how protection and 

the economic stability of a supplier. 

Our complaint management and annual supplier evaluations enable us to work with our suppliers to 

continuously improve their performance. 

To avoid the use of conflict minerals, which directly or indirectly finance, or benefit armed groups 

and/or involve other serious human right abuses in high-risk and conflict-affected regions, 

CRONIMET has developed a supply chain policy and measures for our raw materials processing 

locations. The supply chain policy is fully aligned with the third edition of the OECD Due Diligence 

Guidance for Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk Areas 

(OECD Guidance) and the corresponding EU regulation (Regulation (EU) 2017/821).  The supply chain 

policy defines the ethical guiding principle towards conflict minerals, and how risks are assessed and 

managed in our supply chain. It covers all the risks identified in Annex II of the OECD Guidance and its 

geographic scope is global. The company is committed to addressing any Annex II risks if identified. 

The corresponding measurements implemented, ensure that we procure primary raw materials 

exclusively from conflict-free sources. The material’s proof of origin and accompanying 

documentation is checked with regard to transparency. The policy was reviewed and approved by 

senior management, which committed to support its implementation. The policy is available on the 

company website. 

The following disclosure includes the data of those locations that are material to our operating result and / or 

our long-term strategy to the extent all relevant data are available – except representative offices, commercial 

agencies, joint ventures in which we do not have a majority stake, or subsidiaries that are up for sale.  
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GRI 102: General Disclosures 2016 

Disclosure 102-9: Supply chain  

Disclosure 102-10: Significant changes to the organization and its supply chain 

 

GRI 308: Supplier Environmental Assessment 2016 

The part following below addresses the topic of supplier environmental assessment. An organization may be 

involved with negative environmental impacts either through its own activities or as a result of its business 

relationships with other parties. Due diligence is expected of an organization in order to prevent, mitigate, and 

address actual and potential negative environmental impacts in the supply chain. These include negative 

impacts the organization either causes or contributes to, or that are directly linked to its operations, products, 

or services by its relationship with a supplier. 

Disclosure 308-1: New suppliers that were screened using environmental criteria  

a. Percentage of new suppliers that were screened using environmental criteria. 

Corporation 
Percentage of new suppliers screened using 
environmental criteria 

Cronifer UK Ltd. 0 % 

CRONIMET (Great Britain) Ltd. 0 % 

CRONIMET (Holland) b.v. 0 % 

CRONIMET RSA (PTY) Ltd. 0 % 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

0 % 

CRONIMET Brasil Ltda. 0 % 

CRONIMET Holdings, Inc. 0 % 

Metall Service Pedack GmbH 0 % 

CRONIMET Envirotec GmbH 

Nearly all suppliers undergo a through 
onboarding process until we accept their 
material. We use ISO 9001. 
1a) Material quality, reliability, corporate size 
1b) Some are such as Outokumpu, but we don't 
take this into our evaluation process 
2.) Ranking suppliers by delivery size 
     → 90% have been screened 

CRONIMET Fagersta AB 0 % 

CRONIMET Ferroleg. GmbH 100 % 

CRONIMET HISPANIA, S. A. 100 % 

CRONIMET Holding GmbH 
Not available, as CRONIMET Holding GmbH is no 
operational unit. 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

100 % 

CRONIMET Nordic OÜ 40 % 

CRONIMET PL Sp. z.o.o. (Poland) 100 % 
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Every new supplier is screened on the topic of 
environmental requirements. These 
requirements have to be fulfilled in order to 
trade scrap. 

CRONIMET Raw Materials GmbH 100 % 

CRONIMET Turkey Metal Ticaret A.S. 0 % 

ERG Edelstahl Recycling GmbH 100 % 

Metalloy Metalle-Legierungen GmbH 100 % 

Nichel Leghe SpA 

100% 
All new suppliers are screened, beside other 
standards, also using environmental sustainibility 
criterias such as their availability of UNI EN ISO 
14001:2015 certification (environmental 
management systems) and based on the 
prescriptions given by the Nichel Leghe 
environmental authorization. 

 

Disclosure 308-2: Negative environmental impacts in the supply chain and actions 

taken 

a. Number of suppliers assessed for environmental impacts. 

Corporation 
Number of suppliers assessed for environmental 
impacts 

Cronifer UK Ltd. None 

CRONIMET (Great Britain) Ltd. None 

CRONIMET (Holland) b.v. None 

CRONIMET RSA (PTY) Ltd. None 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

None 

CRONIMET Brasil Ltda. None 

CRONIMET Holdings, Inc. None 

Metall Service Pedack GmbH None 

CRONIMET Envirotec GmbH 2,022 

CRONIMET Fagersta AB None 

CRONIMET Ferroleg. GmbH All suppliers were assessed. 

CRONIMET HISPANIA, S. A. All suppliers were assessed. 

CRONIMET Holding GmbH 
Not available, as CRONIMET Holding GmbH is no 
operational unit. 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

All suppliers were assessed. 

CRONIMET Nordic OÜ 12 

CRONIMET PL Sp. z.o.o. (Poland) None 

CRONIMET Raw Materials GmbH All suppliers were assessed. 

CRONIMET Turkey Metal Ticaret A.S. None 

ERG Edelstahl Recycling GmbH All suppliers were assessed. 

Metalloy Metalle-Legierungen GmbH All suppliers were assessed. 

Nichel Leghe SpA 
None of them. Suppliers are evaluated by their 
environmental certifications and authorizations. 
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b. Number of suppliers identified as having significant actual and potential negative 

environmental impacts. 

Corporation 
Number of suppliers identified with  
actual and potential negative  
environmental impacts 

Cronifer UK Ltd. No assessment. 

CRONIMET (Great Britain) Ltd. No assessment. 

CRONIMET (Holland) b.v. No assessment. 

CRONIMET RSA (PTY) Ltd. No assessment. 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

No assessment. 

CRONIMET Brasil Ltda. No assessment. 

CRONIMET Holdings, Inc. No assessment. 

Metall Service Pedack GmbH No assessment. 

CRONIMET Envirotec GmbH Zero 

CRONIMET Fagersta AB No assessment. 

CRONIMET Ferroleg. GmbH Zero 

CRONIMET HISPANIA, S. A. Zero 

CRONIMET Holding GmbH 
Not available, as CRONIMET Holding GmbH is no 
operational unit. 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

Zero. 

CRONIMET Nordic OÜ Zero 

CRONIMET PL Sp. z.o.o. (Poland) No assessment. 

CRONIMET Raw Materials GmbH Zero 

CRONIMET Turkey Metal Ticaret A.S. No assessment. 

ERG Edelstahl Recycling GmbH Zero 

Metalloy Metalle-Legierungen GmbH Zero. 

Nichel Leghe SpA No assessment. 
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c. Significant actual and potential negative environmental impacts identified in the supply chain. 

Corporation 
Significant actual and potential negative 
environmental impacts identified 

Cronifer UK Ltd. No assessment. 

CRONIMET (Great Britain) Ltd. No assessment. 

CRONIMET (Holland) b.v. No assessment. 

CRONIMET RSA (PTY) Ltd. No assessment. 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

No assessment. 

CRONIMET Brasil Ltda. No assessment. 

CRONIMET Holdings, Inc. No assessment. 

Metall Service Pedack GmbH No assessment. 

CRONIMET Envirotec GmbH 
No significant actual and potential negative 
environmental impacts where identified. 

CRONIMET Fagersta AB No assessment. 

CRONIMET Ferroleg. GmbH 
No significant actual and potential negative 
environmental impacts where identified. 

CRONIMET HISPANIA, S. A. 
No significant actual and potential negative 
environmental impacts where identified. 

CRONIMET Holding GmbH 
Not available, as CRONIMET Holding GmbH is no 
operational unit. 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

No significant actual and potential negative 
environmental impacts where identified. 

CRONIMET Nordic OÜ 
No significant actual and potential negative 
environmental impacts where identified. 

CRONIMET PL Sp. z.o.o. (Poland) No assessment. 

CRONIMET Raw Materials GmbH 
No significant actual and potential negative 
environmental impacts where identified. 

CRONIMET Turkey Metal Ticaret A.S. No assessment. 

ERG Edelstahl Recycling GmbH 
No significant actual and potential negative 
environmental impacts where identified. 

Metalloy Metalle-Legierungen GmbH 
No significant actual and potential negative 
environmental impacts where identified. 

Nichel Leghe SpA No assessment. 
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d. Percentage of suppliers identified as having significant actual and potential negative 

environmental impacts with which improvements were agreed upon as a result of assessment. 

Corporation 

Percentage of suppliers identified as having 
significant actual and potential negative 
environmental impacts with which 
improvements were agreed upon as a  
result of assessment. 

Cronifer UK Ltd. No assessment. 

CRONIMET (Great Britain) Ltd. No assessment. 

CRONIMET (Holland) b.v. No assessment. 

CRONIMET RSA (PTY) Ltd. No assessment. 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

No assessment. 

CRONIMET Brasil Ltda. No assessment. 

CRONIMET Holdings, Inc. No assessment. 

Metall Service Pedack GmbH No assessment. 

CRONIMET Envirotec GmbH 0 % 

CRONIMET Fagersta AB No assessment. 

CRONIMET Ferroleg. GmbH 0 % 

CRONIMET HISPANIA, S. A. 0 % 

CRONIMET Holding GmbH 
Not available, as CRONIMET Holding GmbH is no 
operational unit. 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

0 % 

CRONIMET Nordic OÜ 0 % 

CRONIMET PL Sp. z.o.o. (Poland) No assessment. 

CRONIMET Raw Materials GmbH 0 % 

CRONIMET Turkey Metal Ticaret A.S. No assessment. 

ERG Edelstahl Recycling GmbH 0 % 

Metalloy Metalle-Legierungen GmbH 0 % 

Nichel Leghe SpA No assessment. 
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e. Percentage of suppliers identified as having significant actual and potential negative 

environmental impacts with which relationships were terminated as a result of assessment, 

and why. 

Corporation 
Percentage of suppliers identified as having 
significant actual and potential negative 
environmental impacts 

Cronifer UK Ltd. No assessment. 

CRONIMET (Great Britain) Ltd. No assessment. 

CRONIMET (Holland) b.v. No assessment. 

CRONIMET RSA (PTY) Ltd. No assessment. 

CRONIMET ALFA Ferrolegierungen 
Handels GmbH 

No assessment. 

CRONIMET Brasil Ltda. No assessment. 

CRONIMET Holdings, Inc. No assessment. 

Metall Service Pedack GmbH No assessment. 

CRONIMET Envirotec GmbH 0 % 

CRONIMET Fagersta AB No assessment. 

CRONIMET Ferroleg. GmbH 0 % 

CRONIMET HISPANIA, S. A. 0 % 

CRONIMET Holding GmbH 
Not available, as CRONIMET Holding GmbH is no 
operational unit. 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

0 % 

CRONIMET Nordic OÜ 0 % 

CRONIMET PL Sp. z.o.o. (Poland) No assessment. 

CRONIMET Raw Materials GmbH 0 % 

CRONIMET Turkey Metal Ticaret A.S. No assessment. 

ERG Edelstahl Recycling GmbH 0 % 

Metalloy Metalle-Legierungen GmbH 0 % 

Nichel Leghe SpA No assessment. 
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C.  Governance  

The management approach at CRONIMET refers to the entire issue Governance covers both material topics 

“Anti-financial Crime” as well as “Compliance and Good Corporate Governance”. 

GRI 103: Management Approach 2016 

Three pillars form the good governance of CRONIMET. 

 

The first pillar is the Risk Management System, which has been established as a separate staff unit at 

CRONIMET since 2018 and is now anchored throughout the group. Risks are defined as deviations 

from planned targets and can be positive (opportunities) or negative (threats). The focus is on the 

latter, especially in the case of a potential threat to the company's existence, which is why the topic 

is also managed centrally within the CRONIMET Holding GmbH. The approach is divided into the 

following five steps, which are repeated regularly: Identification, Analysis, Aggregation, Mitigation 

and Monitoring. Risk Management also plays a decisive role in increasing the transparency of our 

management's decision-making processes. This makes a significant contribution to securing the 

future success of the company and achieving our corporate goals – thus increasing the value of the 

company.  

During the implementation process, we have paid and will continue to pay attention to strengthening 

the risk awareness of our employees. In order to be able to counter emerging developments even 

more quickly in the future, the existing system of key figures is currently being expanded. The key 
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figures are recorded in an early warning indicator system on a quarterly basis, whereby the focus is 

still on key figures from the financial area in view of the high-risk relevance.  

All processes of our group-wide Risk Management are, of course, in accordance with the respective 

national legislation of the countries in which our subsidiaries operate. 

The Compliance Management System (CMS) of CRONIMET is the second pillar and is structurally 

based on the “Principles of proper auditing of compliance management systems” according to the 

standard IDW PS 980. We make use of the compliance elements to realize a systematic approach in 

the overall organization. In addition, other management standards are considered. CRONIMET 

operates according to ethical principles of corporate governance that go beyond the legal 

requirements. Our compliance goals are linked to the general corporate goals and are intended not 

only to protect the company from existential damage, but also to make a positive contribution to 

society and environment. The basis for our compliance culture is formed by our CRONIMET corporate 

values, which also constitute the foundation for our Code of Conduct. All employees are obliged to 

comply with them. The management of the holding company as well as the local managing directors 

of our subsidiaries ensure that they encourage a positive compliance attitude with their tone at the 

top and exemplary behavior.  

CRONIMET regularly carries out a Compliance Risk Analysis (CRA) in all its companies. The compliance 

program is derived from the findings of the CRA. It is risk-based, takes into account our industry-

specific characteristics and the complexity of an internationally active company such as CRONIMET. 

Our compliance program addresses classic compliance risks such as corruption, money laundering, 

cartelization and fraud and defines measures for the prevention and detection of such misconduct. 

Appropriate guidelines, work instructions and internal controls have been implemented for this 

purpose. To prevent misconduct and compliance violations, the compliance communication provides 

for the necessary training of the various target groups within CRONIMET. Regular reporting to the 

CEO as well as to the extended circle of the Executive Board ensures that they are informed about 

the developments and events in the compliance department and can thus fulfil its responsibility. The 

defined reporting ensures the independence of the compliance organization, which is not only 

responsible for the operational implementation of the guidelines and compliance with them but is 

also available to all employees for advice and support on the topic of compliance.  

In addition to the measures listed above, our serious effort to uncover and remedy misconduct is 

reflected in the anonymous whistleblowing system. In the event of observed violations, employees 

are required to inform their superiors, the compliance officers, the works council or those 

responsible in the human resources department. Regular reviews of individual measures and 

compliance processes ensure that the CMS is constantly being developed and improved. The 

whistleblowing system supports compliance monitoring and improvement. 

With its compliance programs, CRONIMET aims to prevent misconduct, minimize risks from 

misconduct and – in accordance with the UN Global Compact – uncover cases of corruption or other 

violations of the law. In doing so, we use organizational regulations such as the separation of 

functions and the dual control principle. The separation of functions makes it impossible for 

individual employees to carry out payment-triggering business processes on their own. The dual 

control principle ensures that every critical process is supervised by a second person. 
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CRONIMET strives to establish the internal control system as the third pillar. Therefore, the basis for 

systematization was created in 2021, when all essential processes were recorded. The identification 

and evaluation of existing controls and the resulting need for action to optimize effectiveness and 

efficiency will take place in the next step. 

Due to the limited data available, the following disclosure regarding the material topic “Anti-financial crime” 

applies exclusively to the following German sites of CRONIMET:  

• CRONIMET Envirotec GmbH 

• CRONIMET Ferroleg. GmbH 

• CRONIMET Holding GmbH 

• CRONIMET Legierungen Dortmund Handelsgesellschaft mbH 

• CRONIMET Raw Materials GmbH 

• ERG Edelstahl Recycling GmbH  
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1. Compliance and Good Corporate Governance  

GRI 102: General Disclosures 2016 

Disclosure 102-56: External assurance  

 

GRI 307: Environmental Compliance 2016 

The part following below addresses the topic of environmental compliance, covering an organization’s 

compliance with environmental laws and/or regulations. This includes compliance with international 

declarations, conventions and treaties, as well as national, sub-national, regional, and local regulations. 

Disclosure 307-1: Non-compliance with environmental laws and regulations 

a. Significant fines and non-monetary sanctions for non-compliance with environmental laws 

and/or regulations in terms of: 

 

i. total monetary value of significant fines; 

Zero 

ii. total number of non-monetary sanctions; 

Zero 

iii. cases brought through dispute resolution mechanisms. 

Zero 

 

b. If the organization has not identified any non-compliance with environmental laws and/or 

regulations, a brief statement of this fact is sufficient. 

No non-compliance compliance with environmental laws and/or regulations was identified. 
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GRI 419: Socioeconomic Compliance 2016 

The part following below addresses the topic of addresses the topic of socioeconomic compliance. This includes 

an organization’s overall compliance record, as well as compliance with specific laws or regulations in the social 

and economic area. Compliance can relate to accounting and tax fraud, corruption, bribery, competition, the 

provision of products and services, or labor issues, such as workplace discrimination, among others. This 

includes compliance with international declarations, conventions, and treaties, as well as national, sub-national, 

regional, and local regulations. 

Disclosure 419-1: Non-compliance with laws and regulations in the social and 

economic area 

a. Significant fines and non-monetary sanctions for non-compliance with laws and/or regulations 

in the social and economic area in terms of: 

 

i. total monetary value of significant fines; 

Zero 

ii. total number of non-monetary sanctions; 

Zero 

iii. cases brought through dispute resolution mechanisms. 

Zero 

 

b. If the organization has not identified any non-compliance with laws and/or regulations, a brief 

statement of this fact is sufficient. 

No non-compliance compliance with environmental laws and/or regulations was identified. 

 

c. The context against which significant fines and non-monetary sanctions were incurred. 

No non-compliance compliance with environmental laws and/or regulations was identified. 
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2. Risk management and Anti-corruption 

GRI 205: Anti-corruption 2016 

The part following below addresses the topic of anti-corruption. In this topic, corruption is understood to include 

practices such as bribery, facilitation payments, fraud, extortion, collusion, and money laundering; the offer or 

receipt of gifts, loans, fees, rewards, or other advantages as an inducement to do something that is dishonest, 

illegal, or represents a breach of trust. It can also include practices such as embezzlement, trading in influence, 

abuse of function, illicit enrichment, concealment, and obstructing justice. Corruption is broadly linked to 

negative impacts, such as poverty in transition economies, damage to the environment, abuse of human rights, 

abuse of democracy, misallocation of investments, and undermining the rule of law. Organizations are expected 

by the marketplace, international norms, and stakeholders to demonstrate their adherence to integrity, 

governance, and responsible business practices. 

Disclosure 205-1: Operations assessed for risks related to corruption  

a. Total number and percentage of operations assessed for risks related to corruption. 

CRONIMET rejects any form of corruption. In order to identify critical positions in the company, a 

horizontal compliance risk analysis is carried out regularly. The risk of corruption in various 

business areas exists in principle in many business activities. However, the probability of 

occurrence is very low. CRONIMET has succeeded in further reducing the risk through the 

measures explicitly implemented to avoid corruption. As the whole CRONIMET Holding Group 

was evaluated, the total percentage of operations assessed for risks related to corruption is 100 

%. The assessment includes a risk based business partner screening, extensive review of evidence 

relating to the counterparty's financial disclosures, as well as internal controls in the area of 

contract management and margin spread. Selected business partners are checked on a risk basis. 

The implemented controls take effect for every transaction that is created in SAP. 

 

b. Significant risks related to corruption identified through the risk assessment. 

Pending, Corporate Risk Assessment is not completed yet. The internal deadline for this is 

December 2022. Significant risks related to corruption have not been identified to date, or have 

only been identified with a low EW, which in turn would not be significant.  

  



 

104 

Disclosure 205-2: Communications and training about anti-corruption policies and 

procedures 

CRONIMET has installed and communicated various anti-corruption measures. These measures, in 

the form of guidelines and work instructions, apply to the entire group. All employees, irrespective of 

employee category and region, must observe the imposed rules to the extent intended for them. In 

addition to the guidelines, the defensive stance against corruption, money laundering, fraud and 

other illegal financial activities is also conveyed in our corporate values, our Code of Conduct, as well 

as in the communication by the management and supervisors of the governance body. 

a. Total number and percentage of governance body members that the organization’s anti-

corruption policies and procedures have been communicated to, broken down by region. 

100 %. All governance body members will be trained on this, and in the future, there will be 

additional training courses, which will vary according to category. Training courses will also be 

offered in languages other than English and German. 

 

b. Total number and percentage of employees that the organization’s anti-corruption policies and 

procedures have been communicated to, broken down by employee category and region. 

100 %. All employees will be trained on this, and in the future, there will be additional training 

courses, which will vary according to category. Training courses will also be offered in languages 

other than English and German. 

 

c. Total number and percentage of business partners that the organization’s anti-corruption 

policies and procedures have been communicated to, broken down by type of business partner 

and region. Describe if the organization’s anti-corruption policies and procedures have been 

communicated to any other persons or organizations. 

100 %. Our Supplier Code of Conduct is an integral part of our contract, which means that 

everyone with whom we conclude a contract also receives it. In addition, the Code of Conduct is 

also available in various languages on our homepage.  
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d. Total number and percentage of governance body members that have received training on 

anti-corruption, broken down by region. 

Corporation 
Number of governance 

body members 

Percentage of 
governance body 

members 

CRONIMET Envirotec GmbH 3 100% 

CRONIMET Ferroleg. GmbH 28 100% 

CRONIMET Holding GmbH 23 100% 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

9 
100% 

CRONIMET Raw Materials GmbH 2 100% 

ERG Edelstahl Recycling GmbH 3 100% 

  

e. Total number and percentage of employees that have received training on anti-corruption, 

broken down by employee category and region. 

All employees have received training on anti-corruption, although not as a face-to-face event due 

to the current situation. 

This results in the following table (governance body members exlcuded):  

Corporation 
Number of governance 

body members 

Percentage of 
governance body 

members 

CRONIMET Envirotec GmbH 30 100% 

CRONIMET Ferroleg. GmbH 115 100% 

CRONIMET Holding GmbH 95 100% 

CRONIMET Legierungen Dortmund 
Handelsgesellschaft mbH 

35 
100% 

CRONIMET Raw Materials GmbH 17 100% 

ERG Edelstahl Recycling GmbH 22 100% 
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Disclosure 205-3: Confirmed incidents of corruption and actions taken  

a. Total number and nature of confirmed incidents of corruption. 

None 

 

b. Total number of confirmed incidents in which employees were dismissed or disciplined for 

corruption. 

No incidents have been recorded here. This is not because there have been no consequences, 

but because there have been no incidents in this context. 

 

c. Total number of confirmed incidents when contracts with business partners were terminated 

or not renewed due to violations related to corruption. 

None 

 

d. Public legal cases regarding corruption brought against the organization or its employees 

during the reporting period and the outcomes of such cases. 

None  
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